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ABSTRACT 


The purpose of this study was to investigate the 
attitude of teachers toward their working conditions in 
comprehensive secondary schools in Thailand, The Purdue 
Teacher Opinionnaire was selected as a suitable instru- 
ment for the measurement of attitude and the variables 
of teaching experience, degree, major teaching area, 
Nativeness, sex, and size of school, 

The Purdue Teacher Opinionnaire was translated 
into the Thai language by the investigator, To examine 
how well each item in Thai conveyed the same meaning as 
in English, six of the Thai graduate students at the 
University of Alberta were asked to translate it back 
into English without looking at its original English copy. 
This was done under the close supervision of the investi- 
Salon © advicog. 

Six schools in Phase 1 of the Comprehensive 
Secondary School Project which instituted a full compre- 
hensive program were selected, All staff members, except 
principals and assistant principals who did no teaching, 
completed the PTO and a personal data questionnaire, 

Nearly three-quarters of the teachers in the sample 


had total mean scores above average, This indicated that a 
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Lv 
majority of the teachers tended to be in favor of the over- 
all working condition in their schools. Seven satisfied 
features within the ten PTO factors were shown in rank 
order: Satisfaction with Teaching, Rapport with Princi- 
pal, Rapport among Teachers, Community Pressures, Teacher 
Load, Community Support of Education, and Teacher Status. 

The experienced teachers were found to have 
statistically significant higher mean scores than those 
of inexperienced teachers on the total morale and two 
factors (Rapport among Teachers and Teacher Status). 

The practical arts teachers were found to have a 
statistically significant higher mean score than that of 
the academic teachers on one factor (Rapport with Princi- 
pal). 

The non-degree teachers were found to have 
statistically significant higher mean scores than those 
of degree teachers on the total morale and seven factors 
(Rapport with Principal, Satisfaction with Teaching, 
Rapport among Teachers, Teacher Salary, Curriculum Issues, 
Teacher Status, and Community Support of Education). 

The native teachers were found to have a statis- 
tically significant higher mean score than that of non- 
native teachers on one factor (Community Support of Edu- 
cation). 

The mean scores of males and females were not sig- 


nificantly different. 
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The teachers in larger schools were found to have 
statistically significant higher mean scores than those 
of teachers in smaller schools on the total morale and 
seven factors (Rapport with Principal, Satisfaction with 
Teaching, Rapport among Teachers, Teacher Salary, Curri- 
Cul bsestec. teacher, olactus, ands pcnoO., tdcllaties and 
Services), 

The findings may furnish useful information for 
school administrators in shaping school administration 
ana also for the Project in providing facilities, resources, 


and personnel, 
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CHAPTER I 
STATEMENT OF THE PROBLEM AND DEFINITION OF TERMS 
I. INTRODUCTION 
Development of Comprehensive Secondary Schools in Thailand 


According to the final report of Deane and others 
(1969:9-15), the term "comprehensive school" was first used 
in Thailand in 1951 when a pilot project school’ was estab- 
lished, under UNESCO sponsorship, in Chachoengsao, Although 
this project was extended to Cholburi in 1954, both schools 
soon reverted to their former general academic status 
following the withdrawal of UNESCO support in 1955, 

In 1960 Suranaree Wittaya was opened as the first 
permanent comprehensive secondary girls' school, Its success 
as an institution in which girls can pursue the courses which 
fit their own interests and abilities paved the way for the 
establishment of the second comprehensive secondary boys’ 
school, Rajseema Wittayalai, in 1963, Both schools are in 
Nakornrajseema in the northeast of Thailand. 

In 1965 the Committee for the Comprehensive Secondary 
Schools was established by the Ministry of Education, After 
several sessions and careful study, the committee recommended 


the expansion of the comprehensive secondary schools along 
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2 
the same lines as the ones in Nakornrajseema, This recommen- 
dation was seconded by a Research Committee on Secondary 
Education and Human Resource Development which made a thorough 
study of educational needs in Thailand, Thus the expansion of 
comprehensive secondary schools became a national policy. 

Twenty schools located throughout the country were 
assigned to the Comprehensive Secondary School Project No, 1 
as a five-year plan. In May, 1967, the six schools in Phase 
1 opened for the first time as comprehensive secondary schools, 
providing comprehensive programs at the M.S, 1 level, Two 
years later they covered a full comprehensive program at the 
Masoml eon AeandeMQc we stlevels, the three levels are 
equivalent to Grade 8, Grade 9, and Grade 10 of Canadian 
school systems, 

A feature unique to the comprehensive secondary 
schools is the number and variety of staff, corresponding 
to the number and variety of pupils. 

It has been known from experience that each staff 
member in any organization brings along his or her own per- 
sonality, special problems and interests, At this point, 
Redfern (1966:39) discusses staff relationships, and points 
out that whenever a group of people work together, a certain 
amount of friction usually develops through jealousies, in- 
group and out-group rivalries, tensions, strains, and the 
like, which may seriously affect work accomplishment, 


Since the six comprehensive secondary schools of 
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3 
Phase 1 have complete comprehensive programs, it is worth- 
while to examine how the teachers feel about their working 


Condi CLOns. 
IL, STATEMENT OF THE PROBLEM 


The central problem of this study was to investigate 
the attitudes of teachers toward their working conditions in 
six comprehensive secondary schools of Phase 1 in Thailand, 

More specifically, the central problem was broken 
down into the following researchable sub-problems: 

1, What is the overall attitude of the teachers 
toward their working conditions? 

2. What is the difference between the attitudes of 
experienced teachers and inexperienced teachers toward their 
working conditions? 

3. What is the difference between the attitudes of 
academic teachers and practical arts teachers toward their 
working conditions? 

4, What is the difference between the attitudes of 
degree teachers and non-degree teachers toward their 
working conditions? 

5. What is the difference between the attitudes of 
native teachers and non-native teachers toward their working 
conditions? 


6. What is the difference between the attitudes of 
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L. 
male teachers and female teachers toward their working 
conditions? 
7. What is the difference between the attitudes of 
legehers siiblargerrschools and smaller schools toward their 


working conditions? 


Hypotheses 


Hypothesis 1 There will be favourable attitudes of 
all teachers toward their working conditions, 

Py pOunesis 7) lieve Willie perscienlitcane Ae renee 
between the mean scores of experienced teachers and inexpe- 
rienced teachers on the factors of morale as defined and 
measured by the Purdue Teacher Opinionnaire, 

hypothesis: 20ehheneiwilitbemcigniuricantedimrerences 
between the mean scores of academic teachers and practical 
arts teachers on the factors of morale as defined and 
measured by the Purdue Teacher Opinionnaire, 

Hypobnesisn4 i afhere iwi hbetsieni freantydi ffewences 
between the mean scores of degree teachers and non-degree 
teachers on the facors of morale as defined and measured by 
the Purdue Teacher Opinionnaire, 

Hypothesis 5 There will be significant differences 
between the mean scores of native teachers and non-native 
teachers on the factors of morale as defined and measured by 


the Purdue Teacher Opinionnaire. 
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Hypothesis 6 There will be significant differences 
between the mean scores of male teachers and female teachers 
on the factors of morale as defined and measured by the Purdue 
Teacher Opinionnaire, | 

Hypothesis / There will be significant differences 
between the mean scores of teachers in larger schools and in 
smaller schools on the factors of morale as defined and mea- 


sured by the Purdue Teacher Opinionnaire,. 


pIghebrcance Of thielmotudy 


Riessman (1962:95) points out that the importance of 
the teacher has been under-emphasized and there is a rising 
concern for the improvement of education for the culturally 
disadvantaged, He goes on indicating that there has been 
much study of both child and curriculum without sufficient 
stress on the part played by the teacher, 

Comprehensive secondary schools in Thailand have 
been recently established throughout the country. Six of 
them which were selected as the sample have already insti- 
tuted their comprehensive programs at the M.S. 1, M.S. 2, 
and M.S. 3 levels. A generally accepted truism is that the 
teaching staff members have an important part in carrying 
out the school program to meet its objectives, In other 
words, the comprehensive secondary schools in Thailand will 
be successful depending largely upon their present staff 


members in terms of job satisfaction within the school, 
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6 
This study will be the first one dealing with teacher 

attitudes toward working conditions in the selected compre- 
hensive secondary schools, The study may furnish useful 
information for school administrators in shaping school 
administration and may be of value to school administrators, 
the Comprehensive Secondary School Project, and the Depart- 
ment of Secondary Education in providing school facilities, 


services, resources, and personnel, 
Pi. ASoUMPTLONS 


rf It was assumed that the teachers in the six 
comprehensive secondary schools selected have been familiar 
with working conditions within this type of school, This 
is because the schools have already instituted their com- 
prehensive programs at all levels. 

2. it was assumed that the Purdue Teacher Opinion- 
naire would be valid and understandable for Thai teachers 
because careful translation into the Thai language was made 
by the investigator under the close supervision of his 
advisor. 

3. In the Likert-type scales used, it was assumed 
that all items had equal weight; any subset of items was 
considered to be equal to any other subset, so that scores 
might be validly summated or averaged, 

4, The final assumption was that the teachers' 


anonymous responses would be reliable, 
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IV. DELIMITATIONS 


This study was delimited to all present teachers who 
were faculty members in the six comprehensive secondary 
schoors of Phase lin the’ school year “of “1970 im Thailand, 
Those schools selected were Samsen Wittayalai, Piboon 
Wittayalai, Nakorn Sawan, Rajseema Wittayalai, Khaen-Nakorn 
Wittayalai, and Roi-ed Wittayalai, They were called, 
Ercoucnoul Chis study, ‘ochools*A sb. 0G, D, Ee and f re- 
spectively. 

All faculty members of each school were selected, 
excepting principals and assistant principals who did no 
teaching, 

The study was also delimited to consideration of 
teacher attitudes toward their working conditions in selected 
comprehensive secondary schools, Attempts to isolate deter- 
minants of teachers’ attitudes toward their working conditions 
were delimited to consideration of sex, teaching experience, 


degree, major teaching area, nativeness, and size of school, 
V. LIMITATIONS 


The paramount limitation of this study is that teacher 
attitudes will vary throughout the school year according to 
circumstances within each school, Circumstances may have 
existed at the time of the administration of the opinionnaire 
which led to favourable or unfavourable responses, The level 


of favourableness measured at the time of the administration 
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of the opinionnaire may not have been indicative of the 
general level of favorableness of the teachers throughout 
the school year because teacher attitudes may change from 
time to time due to the factors and circumstances involved, 

Another limitation of this study is the opinionnaire 
itself which is used to measure teacher attitudes, The Pur- 
due Teacher Opinionnaire is set up to measure teacher atti- 
tudes or morale in the United States, where there is a 
different educational system, culture and standard of living 
from Thailand, So teacher responses to the opinionnaire 
might not help explain actual attitudes of Thai teachers. 
However, some item content of the Purdue Teacher Opinionnaire 
was adapted to the Thai educational system, culture and 


standard of living. 


VI. DEFINITION OF TERMS 


Comprehensive Secondary Schools 


A comprehensive secondary school refers to the school 
which provides comprehensive programs at a secondary education 
level for all children suited to their diverse objectives, 


needs, interests, abilities and aptitudes. 


Academic Secondary School 


An academic secondary school refers to the school 


which provides only academic programs for students, 
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Teacher 


In this study, the teacher refers to any person 
teaching comprehensive secondary school classes. It ex- 
cludes principals and assistant principals who do no 


teaching, 
Experienced Teachers 


Experienced teachers are those who were in academic 
secondary schools before the schools became comprehensive 
secondary schools, and those who taught in other academic 
secondary schools before they have been transferred to their 


present comprehensive schools, 


Inexperienced Teachers 


Inexperienced teachers are those who have been ap- 
pointed to comprehensive secondary schools directly after 


graduation, 
Academic Teachers 


Academic teachers are those who spend all or most of 


the time teaching in the academic field, 
Practicalt Arts. leachers 


Practical arts teachers are those who spend all or 


most of the time teaching in the practical arts field. 
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Desreceleachers 


Degree teachers are 


bachelor's degree, 
Non-Degree Teachers 


(2 Tannen Saslnaeies 


Non-degree teachers 


degrees, 
Nativesleachers 


Native teachers are 
where their present schools 


d Perec. 
Non-Native Teachers 


Non-native teachers 


other than the region where 


Teachers in Larger Schools 


LO 


thosenwnosholdsati ledstra 


are those who do not hold any 


those who were born in the regions 


are, and also can speak the local 


are those who come from regions 


their present school exists, 


Teachers in larger schools are those who teach in 


any selected school which has 100 or more staff members, 


Teachers in Smaller Schools 


Teachers sin esmaLler 


schools are those who teach’ in 


any selected school with less than 100 staff members, 
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Morale or Job Satisfaction 


Morale or job satisfaction is an attitude to various 
aspects of the working conditions as expressed in responses 
to the items on the Purdue Teacher Opinionnaire, and as 


measured by that instrument, 


Morale Factors 


Morale factors are the ten factors identified and 
described by the authors of the Purdue Teacher Opinionnaire; 
each factor purporting to be a description of a dimension to 


teacher morale. (Rempel and Bentley, 1967:4) 


Total Morale 


Total morale is a global measure of attitude arrived 
at by summing the scores achieved on the ten morale factors 


of the Purdue Teacher Opinionnaire, 
Attitude 


AGtrtude. according toesberiieand) Sher.t C1967: ELS), 
may be defined as the individual's set of categories for 
evaluating a stimulus domain, which he has established as 
he learns about that domain in interaction with other per- 
sons and which relate him to various subsets within the 


domain with varying degrees of positive or negative effect, 
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VILE. ORGANIZATION OF THE THESIS 


A review of related literature is presented in the 
next chapter and consideration given to the theoretical base 
which provides the framework for this study. This is 
followed in Chapter 3, by a description of the instrument 
used and by an outline of the methodology employed. In 
Chapter 4, a complete description of the sample used is 
given, Chapter 5 outlines the procedures used in the ana- 
lysis of the data, reports the results of the statistical 
treatment applied, and discusses the significant differences 
of these findings, The final chapter of the thesis presents 
a summary of the study, gives some general conclusions, and 


suggests some implications and area for further study. 
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CHAPTER II 
REVIEW OF RELATED LITERATURE 


The purpose of this study was to investigate the 
attitudes of teachers toward their working conditions in 
six comprehensive secondary schools in Thailand, 

Many writers have attempted to explain what attitude 
is and how it is measured, Wiersma (1969:207) notes that 
the attitude is TOWARD something. Usually attitudes are 
thought in terms such as acceptance-rejection or favourable- 
unfavourable, The intensity of feeling is not dichotomous 
but usually considered to be some kind of continuum between 
the extremes, 

Best. (1959-155) indicates that the information from 
attempts to obtain the measured attitude or belief of an 
individual is known as an opinionnaire or attitude scale. 
How an individual feels, or what he believes, is his at- 
titude, Sebuwiusi Ktiisndiifticule, (iiinotgumpossible, to describe 
and measure attitude. The researcher must depend upon what 
the individual says as to his beliefs and feelings. This 
is the area of opinion, 

Satisfaction is defined by Vroom (1964:99) as the 
affective orientations or attitudes on the part of indivi-~ 


duals toward work roles they are presently occupying, For 
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14 
example, positive attitudes are conceptually equivalent to 
satisfaction, and negative attitudes toward the student work 
role are equivalent to dissatisfaction. 

It may be concluded that attitudes are thought of 
in terms such as acceptance-rejection or favourable-unfavour- 
able or satisfaction-dissatisfaction., 

According to Johnson (1968:4), the term "morale" is 
used as the equivalent of "job satisfaction." This point of 
view is taken by Cartwright and Zander (1960:501), Blocker 
and Richardson (1963:200), and Rempel and Bentley (1967:1). 
This present study also takes this point of view. Johnson 
goes on indicating that a person or group of persons who ex- 
press a high degree of satisfaction with various aspects of 
their work situation are said to have high morale and con- 
versely those who express dissatisfaction are said to have 
low morale, 

A definite relationship exists between working con- 
ditions in a school system and teacher performance on the 
job. As pointed out in a yearbook of the American Associa- 
tion.of Sehdom Administrators’ Glosa 16): 

we it is impossible to conceive of a sabiskactory 

and effective program of education being offered except 
by teachers who, by and large, take considerable satis- 
faction in their work and in the conditions under which 
it is performed. 

For this reason, as Chamberlain and Kindred (1966:183) 


stated, the beginning teacher should be aware of the influence 


of working conditions on his happiness and success, He should 
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have a fairly good understanding of the forces and conditions 
that. shape and control the work environment, Fournet et al 
(1966:165) also indicate that the individual and the job ap- 
pear to be related to job satisfaction, but they are inter- 
correlated to such an extent that it is extremely difficult 
Cogisolate then for scientific anvestication; in fact, to 
attempt this isolation may mean the loss of the interaction 


effect among variables. 


Theoretical Framework 


Co ed 


This part of the chapter is designed to present the 
theoretical framework relevant to the problem stated in 
Chapter 1. The framework selected is drawn from theories 
of organizations and the behavior in interaction of indivi- 
duals within organizations, These theories are selected 
because the school is treated as an organization or a formal 


organization, 


Organization Theory 


Schein (1965:8) gives a definition of what an organi- 

zation is! 

An organization is the rational coordination of the 
activities of a number of people for the achievement of 
some common explicit purpose or goal, through division 
of labor and function, and through a hierarchy of autho- 
rity and responsibility. 

From the definition cited above it can be said that 


two major characteristics of an organization are goal-oriented 
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behavior and coordination of activities, 

Barnard 95o6<i/3) imives tatsbightly diflerentidea of 
organization when he defines it as that type of cooperation 
among men which is conscious, deliberate, and purposeful. He 
goes on to point out that only:‘some’ of the activities of any 
given person are relevant to the achievement of a particular 
goal and, in fact, the same person can belong to many different 
organizations because in each one only some of his activities 
are relevant. 

Weber (1947:151) also defines a formal organization 
or a corporate organization as an associative social relation- 
ship characterized by an administrative staff devoted to such 
continuous purposive activity. 

OReilly (967-13 \actatessthal orca zational coals 
are not necessarily static, Etzioni (1964:15-9) also points 
out that goals of any organization may shift from the origi- 
nal purpose according to the needs of the organization to 
survive, For instance, if a goal is never completely achieved, 
a new one has to be set up. 

Weber (1947:333-4) indicates characteristics of a 
bureaucratic organization which would ensure coordination, 
control and predictability, He states that the whole admini- 
strative staff under the supreme authority consists of in- 
dividual officials who are appointed and function according to 
the following criteria: 

(1) They are personally free and subject to authority 


only with respect to their impersonal official 
obligations, 
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(2) They are organized in a clearly defined 
hierarchy of offices. 

(3) Each office has a clearly defined sphere of 
competence in the legal sense, 

(4) The office is filled by a free contractual 
relationship. 

Cy erGandidates are™selected on the basis of 

. technical qualification. 

eh They are remunerated by fixed salaries in money. 

(7 The office is treated as the sole occupation of 
the incumbent, 

(8) It constitutes a career. Promotion is dependent 
on the judgment of superiors, 

(9) The official's work entirely separated from owner- 
ship of the means of administration and without 
appeopriation Of Nis posiLa on, 

(10) He is subject to strict and systematic discipline 
and control in the conduct of the office, 


The School as a Formal Organization 


Davis and Nickerson (1968:2) present a simple defini- 
tion of the school when they state it as an organization 
created by the society to achieve specific purposes which 
the society has judged can be achieved best through a formal 
structure, To say that the school is or can be responsible 
for the total learning and development of the child is signi- 


ficantly apart from the truth, 
ine wneory .or behavior in IntensetLon 


As Okonkwo (1966:33) indicated, the theory of behavior 
in interaction may help explain teachers' attitudes of satis- 
faction or dissatisfaction toward their working conditions in 
school. In his review of research, he presents a diagrammatic 
representation of behavior in interaction of individuals with- 


in the organization, based on the theory of Brookover (1955:3). 
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Teacher's 
attitudes Sacurstaction 
Behavior ae 
res Aine . Teacher's 
Interaction perceptions 
A] 
Dissatisraction 


School 
situation 


The interaction occurs between the situation or 
action and the teacher's attitudes and the result is re- 
flected in the direction of the teacher's perceptions 
which may lead him to satisfaction or dissatisfaction, 

The teacher's attitude is the enduring aspect of 
his personality, motivation, expectations and self-involve- 
ment. The school situation involves condition of services, 
day-to-day personnel policies and human relations with ad- 
ministrators, other staff members, the pupils and the com- 
munity. 

An important lesson to be learned is that the ad- 
ministrators must become more aware of teachers' perceptions. 
Olson (1968:41) may be right when he states: 

If teachers and administrators of public school 
systems do not understand each other, it is partly be- 
cause some administrators are drifting away from the 
realities of the classroom, And if they continue to 
drift away from these realities, administrators may 
become obsolete, 


According to Morrison and McIntyre (1969:34), a 


teacher's behavior is dependent upon the social and organiza- 
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ig 
tional framework within which he works. Formal and informal 
relationships with principal, colleagues, pupils' parents 
and others concerned with the work of a teacher's life, but 
may also have AVecRaicrabie influence on his classroom be- 
havior. 

Havighurst and Neugarten (1957:371) point out the 
effects on teacher-teacher interaction when they state that 
the greater heterogeneity of social origin also affects the 
interaction between teachers, In many schools, new problems 
are created as the attitude of older teachers come into con- 
flict with those of younger, 

Burrup (1967:215) concludes that success in the opera- 
tion of the school and the attainment of its purpose would be 
impossible without a high degree of teamwork between teachers 


and "senool™admini strators*. 
Related Research Findings 


This part of the study deals with factors of educa- 
tional research findings which affect teacher attitude or 
satisfaction in general. 

Hedlund and Brown (1951:40-2) carried out a study in 
order to identify the factors affecting teacher attitude or 
satisfaction, Three thousand teachers in 117 schools in 
New York State reported that the causes of dissatisfaction 
in teaching were: salary conditions; teaching conditions; 


community conditions; and administrative conditions, 
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Kaplan (1952:649-665) summarized reactions from 150 
experienced elementary school teachers in which they reported 
that 50 per cent of teacher annoyances related to concern 
over the behavior of children; 25 per cent were related to 
school organization; 15 per cent dealt with extra-curricular 
school obligations and pressures; and 10 per cent were re- 
lated to teachers' professional status. 

A study of Murray (1955:128) noted that many teachers 
left the profession because of poor school buildings and 
equipment and poor living accommodations in the rural dis- 
tricts where they worked, 

Harrap (1959:55-7) at the Divisions of Surveys and 
Field Services of George Peabody College for Teachers con- 
ducted a survey on teacher morale in 20 school systems be- 
tween 1949 and 1957, The most common causes of poor morale 
were inadequate salaries, large classes, poor administration, 
lack of a daily period of relaxation, unsatisfactory plant 
and buildings, and lack of teaching materials and equipment, 
Other causes were, in order of importance, absence of demo- 
cratic administrative procedures and a share in policy making, 
lack of cooperation of public on boards of education, im- 
poverished social and recreational life, and inadequate 
provision for teacher tenure, 

Redefer (1959:59-62) made a survey of 5,000 teachers 
in 24 school districts to determine the factors that influence 


faculty morale, He found that the morale of teaching facul- 
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21 
ties is closely related to: the quality of .education in 
individual schools and that the morale score of teachers 
had a significant correlation with the rating, by admini- 
strators, of superiority. Salary and salary schedule, 
while important, did not determine the morale status 
of the individual teacher or faculty group. 

William (1959:66-8) found that among fifty teachers 
he studied, salary came second as the reason for accepting 
their present positions, Thirty teachers who chose to re- 
turn and twenty who chose not to return to their positions 
indicated that salary was the third major reason for their 
decision, 

In a study conducted among 348 elementary and 445 
secondary school teachers in California, McLaughlin and 
Shea (1960:216-24) found that excessive clerical work, super- 
vision of pupils and assignment of extra functions after 
school were three of the six major factors of dissatisfaction 
reported by elementary school teachers. Secondary school 
teachers reported that negative student attitude toward 
learning, excessive school work, over-enrollment of classes 
and ineffectual school disciplinary policies were major 
sources of dissatisfaction, 

A study of Aikenhead (1960:102) in Alberta found 
that city teachers showed the following to be sources of 
greater satisfaction than did the rural-town teachers: 


school buildings, particularly classrooms and teachers' 
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22 
room; classroom teaching under the encouragement of peers; 
and leadership of the principal. The conditions which rural- 
town teachers listed most frequently as discouraging were 
lack of gymnasia, auditoria and libraries and pressure from 
thie cui tical parents, 

Brickman (1964:63-4) also reported that personnel 
policies and practices rather than salary were the key to 
high or low morale among teachers, The salary factor, though 
important, was not the chief source but a contributing factor 
of satisfaction or dissatisfaction among teachers, 

By interviewing 250 junior college faculty members, 
Garrison (1966:16-20) found that two common problems most 
frequently mentioned by them were: lack of time and energy 
to develop professional and philosophical attitudes because 
of the large members of students, contact hours, and prepara- 
tions; and difficulty in keeping up with the latest develop- 
ments in their subject-matter disciplines. 

Okonkwo (1966:152-4) found that the proportion of 
satisfaction of satisfied teachers was generally much higher 
than the proportion of dissatisfied teachers and levels of 
teacher satisfaction tended to increase progressively as 
years of professional experience increased, He concluded 
that more teachers preferred their profession than their 
school system, 

A study undertaken by the NEA Research Division 


(1968:40-1), 19 factors or areas of potential teacher dis- 
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2. 
satisfaction were assessed, The popular belief that salaries 
We tie silete most Amporcant Laccor in yjob satisfaction 
among teachers was not substantiated, In almost every group 
studied, salary dissatisfaction was not the most pressing 
problem although it has rather consistently been found to be 
one of the factors high in dissatisfaction among teachers, 

It is interesting that an area with a high degree 
of dissatisfaction in the study made so far has been the 
availability of teaching materials and supplies. 

Collins and Nelson (1968:3-10) conducted the study 
of teacher morale by using the Purdue Teacher Opinionnaire 
to union (AFT) and non-union (NEA) teachers, The results 
revealed that non-union teachers had significantly higher 
morale for the status and salary actors and forthe total 
morale, Other significant interactions revealed that 
younger, lower salaried, non-tenure, lesser-experienced 
union teachers had higher morale than older, higher salaried, 
most-experienced union teachers while the opposite was found 
for non-union teachers, 

Johnson (1968:79), in his study of teacher satis- 
faction, administered the Purdue Teacher Opinionnaire' to 
226 teachers in six high socio-economic status schools and 
five low socio-economic status schools in Edmonton, He 
found that the teachers in the low status schools had signifi- 


cantly lower mean scores on teacher salary, curriculum issues 
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24 
and community support of education; and a significantly 
higher méan score on rapport with principal. 

Another recent analysis of the effect of personal 
characteristics on worker satisfaction was conducted by the 
NEA Research Division (1969:6-7) as part of the validation 
and standardization process for a questionnaire being 
developed in the area of job satisfaction. Teachers’ 
satisfaction with economic status tended to improve with 
age. The older teachers also tended to have a more favorable 
attitude toward school board, their work load, supplies and 
pupils. Women were more satisfied in their teaching position 
than were men; in fact, married women were the most satisfied, 
and men as a group were the least satisfied, except in work 
load and working conditions. Single women were the least 
happy group in attitude toward the school, the job, and work 
load, 

In general, the elementary school teachers were the 
most satisfied with relationships, and senior high school 
teachers, the least satisfied, For such factors as attitude 
toward the job, the school, and the pupils, junior high 
school teachers were the least satisfied, Age, sex, and 
teaching level all had an important influence on how the 
teacher viewed his job. | 

Another study, as measured by the Purdue Teacher 
Opinionnaire was conducted by Diemert (1969:81) on 236 


teachers in team teaching schools and conventional schools 
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in Edmonton, He found that the team teachers had signifi- 
cantly higher mean scores on curriculum issues, community 
support of education, and school facilities and services; 
and a significantly lower mean score on teacher salary. 
| The most recent study was undertaken by Rempel 
and Bentley (1970:534-539), the inventors of the Purdue 
Teacher Opinionnaire., The PTO was administered to 3,075 
secondary school teachers in 60 Indiana and 16 Oregon 
schools, 

The results related to this present study were: 
(1) the teacher morale was significantly related to total 
years of experience; (2) total morale score for vocational 
teachers did not differ significantly from those for non- 
vocational teachers, However, the vocational teachers 
reacted less favorably to teacher load but more favorably 
to teacher rapport with principal than did the non-vocational 
teachers; (3) teachers holding a master's degree had higher 
morale than those with the bachelor's degree, in satisfaction 
with teaching, curriculum issues, school facilities and ser- 
vices, and community pressures; (4) the morale scores of the 
women were significantly higher than those of the men for 
satisfaction with teaching, teacher salary, teacher status, 
community pressures, and also for the total morale score; 
(5) teachers in the largest high schools responded much more 
favorably to salary, curriculum, and school facilities and 


services than the teachers in smaller high schools, 
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26 
Puom tnerresearch findings reviewed ,.it can be: con- 
cluded that factors that affect teacher attitudes fall into 
the following areas in rank order: policy-making; salary; 
curriculum; community; administration and school organiza- 
tion which include class Size, buildings, disciplinary 


policy, school work and school facilities and services. 
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CHAPTER LIT 
INSTRUMENTATION AND METHODOLOGY 
I. INSTRUMENTATION 


The instrument used for the measurement of teacher 
attitude of satisfaction was the Purdue Teacher Opinionnaire 
prepared by Averno M, Rempel and Ralph R. Bentley. The 
first form of the opinionnaire, developed in 1961, consisted 
of 145 items. In the development of the instrument, in 196/, 
an experimental form was administered to a large representa- 
tive sample of high school teachers (Rempel and Bentley, 
1967:2). The final choice of items was ‘reduced to 100 
which categorized into 10 factors, 

The authors of this instrument claim for it con- 
siderable reliability and diagnostic ability. It was cons- 
tructed by the factor analysis of a larger number of items 
purporting to measure various dimensions of the teacher 
morale, 

The Purdue Teacher Opinionnaire is designed to 
provide a measure of teacher morale, Not only does the 
opinionnaire yield a total score indicating the general 
level of a teacher's morale, but it also provides meaning- 
ful sub-scores which break down morale into some of its 


dimensions. The ten categories included are: (1) Teacher 
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Rapport with Principal; (2) Satisfaction with Teaching; 
(3) Rapport among Teachers; (4) Teacher Salary; (5) Teacher 
Load; (6) Gree relent Issues; (7) Teacher Status; (8) Com- 
munity Support of Education; (9) School Facilities and 
Services; and (10) Community Pressures. 

The ten factors of the Purdue Teacher Opinionnaire 
are defined in the following manner and seem to be consistent 
with the findings of the studies cited: 


Factorels® setleacherntRappoct with Princrpalt-= deals with 
the teachers' feelings about the principal -- his pro- 
fessional competency, his interest in teachers and their 
work, his ability to communicate, his skill in human 
relations. 


Factor 2 - Satisfaction with Teaching - pertains to 
teacher relationships with students and feelings of 
satisfaction with teaching. According to this factor, 
the high morale teacher loves to teach, feels competent 
in his job, and enjoys his students and believes in 

the future of teaching as an occupation. 


Factor 3 - Rapport Among Teachers - focuses on 4 
teacher's relationships with other teachers. The items 
here solicit the teacher's opinion regarding the co- 
operation, preparation, ethics, influence, interests 
and competency of his peers, 


Factor 4 - Teacher Salary - pertains primarily to the 
teacher's feelings about salaries and salary policies, 
Are salaries based on teacher competency? Do they com- 
pare favorably with salaries in other school systems? 
Are salary policies administered fairly and justly, 

and do teachers participate in the development of these 
policies? 


Factor 5 - Teacher Load - deals with such matters as 
record-keeping, clerical work, "red-tape”, community 
demands on teacher time, extra-curricular load, and 
keeping up to date professionally, 


Factonoés ~erCurviculumelssuess- solicitsateacher re- 
actions in the adequacy of the school program in meeting 
student needs, in providing for individual differences, 
and in preparing students for effective citizenship. 
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29 
Factor / ~- Teacher Status - samples feelings about the 
prestige, security, and benefits afforded by teaching. 


Several of the items refer to the extent to which the 
teacher feels he is an accepted member of the community. 


Factor 8 - Community Support of Education - deals 
with the extent to which the community understands and 
is willing to support a sound educational program, 
Factor 9 - School Facilities and Services - has to do 
with the adequacy of facilities, supplies and equipment 
and the efficiency of the procedures for obtaining 
materials and services. 
Factor 10° - Comminity Pressures - gives special atten- 
tion to community expectations with respect to the 
teacher's personal standards, his participation in 
outside-school, activities, and his freedom to discuss 
controversial issues in the classroom. (Rempel and 
Bentley, 1967:4) 

The particular items which appear in each of the 


ten factors are indicated in Appendix A, 
Li cpeRiLbABR bi Ly 


The revised form was administered to the high school 
faculties with 20 or more teachers in Indiana and Oregon, 
The 60 Indiana schools were a stratified random sample and 
the 16 Oregon schools were selected primarily from the 
eastern part of the state, The sample included 3023 teachers 
(Rempel and Bentley, 1967:5). There was little difference 
between the means and standard deviations for the ten factors 
and total, and those obtained on a re-test administration 
about four weeks later, The test/retest correlations reported 
by the authors were all above .60 and most were .80 or 


greater. It was also reported that the inter-factor cor- 
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30 
relations were significantly low to make factor scores 
meaningful in assessing the status of morale for an indivi- 
dual or for a group. The authors cite several. studies in 
which the instrument has been found to discriminate sharply 
among different schools, and also among the individual 


teachers in a particular school, 
Relevance of the Morale Factors to the Present Sample 


Since the »sample of this study was different in 
terms of cultural backgrounds and educational system from 
the sample of other studies which used this instrument, 

a factor analysis of the 100 items was performed to give 
some identification of the context to which the ten fac- 
tors were meaningful to the present sample, 

The criterion used in this study for the placement 
of an item within a particular factor was the existence of 
a factor loading of .40 or greater. The factor loadings 
and communalities are shown in Appendix B. 

Of the twenty items in Purdue Factor 1, all appeared 
as one factor in the present analysis, Nine of the twenty 
items that constitute Purdue Factor 2 could be considered as 
a second factor, The third Purdue Factor has fourteen items 
and thirteen of these were confirmed as a factor in the pre- 
sent study. Of the seven items in Purdue Factor 4, there 


were four which emerged as one factor, Six of the eleven 
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items that constitute Purdue Factor 5 appeared as one factor, 
The sixth Purdue Factor has five items and five of these 
confirmed as a factor, The seventh Purdue Factor has eight 
items and four of these were confirmed as one factor. Two 
of the five items in Purdue Factor 8 could be considered as 
one factor, of the five items in Purdue Factor 9, there 
were three which emerged as a factor. Of the five items in 
Purdue Factor 10, none appeared as a factor in the present 
analysis. 

It is obvious that items dealing with community 
such as Factor 8 (Community Support of Education) and Factor 
10 (Community Pressures) do not appear satisfactorily con- 
fierce £Omieech factor,” Hor anstance, only two of the five 
items of Factor 8 were confirmed as a factor and none ap- 
peared for Factor 10. The evidence is that the education in 
Thailand is the national system. Almost all supports and 
pressures always come directly from the government central 
office, The community does not take an important part in 
education, 


IIIT, TREATMENT OF DATA 


Scoring 


The responses to the Purdue Teacher Opinionnaire 
were scored in accordance with the Likert Method of Summated 
Ratings , (Best. 1959: lo7a7)e Thesactualimkentescatingtech- 


nique assigns each position a scale value, Starting with a 
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32 
point of view, all statements favoring this position would 
be scored: 


Scale Value 


A. Strongly Agree 5 
B. Agree A 
C. Not Sure | 3 
D, Disagree 2 
E. Strongiy Disagree 1 


For statements opposing this position, the items 
would be scored in the opposite order: 
Scale Value 

A. Strongly Agree 

B. Agree 
C AaNoE Sure 
D 
E 


. Disagree 


Cl Oe 


. Strongly Disagree 


Factor scores were derived by summing the weights 
assigned to the items belonging to a given factor, (See 
Appendix A) The total score is the sum of all factor 
scores, The ten factor scores and the total were computed 


EOer CEL Nets mean scores end Standardudeviati. ons. 
Statietical [rearmment 


1, All item scores in each subtest were summed up 


and tabulated into a frequency table. The means and standard 
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36 
deviations were computed, These in turn described the nature 
of the overall attitude of the teachers toward their working 
conditions in school. 

Chi Square was used to test if there was any difference 
between favorable and unfavorable frequencies of teacher at- 
titudes, 

2. The t-test was used when comparisons of mean 
scores for the ten factors of the Purdue Teacher Opinionnaire 
were made between sub-samples produced on the basis of 
dichotomous variables. Six of the independent variables 
were dichotomous on the basis of whether they were: 

(i) experienced or inexperienced teachers; 

(ii) academic or practical arts teachers; 

(iii) degree or non-degree teachers; 

(iv) native or non-native teachers; 

(v) male or female teachers; and 


(vi) teachers in larger schools or smaller schools. 


The level of probability accepted as significant was 


set at .05. (Ferguson, 1966:166) 
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CHAPTER IV 
DESCRIPTION OF THE SAMPLE 
THE SAMPLE 
Characteristics of~the Sample 


Schools, Six comprehensive secondary schools in 
Phase 1 of the Comprehensive Secondary School Project in 
Thailand were selected as the sample, The schools varied 
ee ote pe rveen 1 Ulewand! Ie 96omstudents ands the total 
number of staff members in the school ranged from 62 to 
112, Five of the schools were academic secondary schools 
before they became comprehensive secondary type and one 
had been established as a new comprehensive secondary 
school, All of the schools have instituted a full opera- 
tion of comprehensive programs at the M.S, 1, M.S. 2, 
and M.S. 3 levels. Three of the schools are in the north- 
east of Thailand; one in the north; one in the central 


pact; “and one ins Bangkok, the capital city. 


f@eachers. ‘The teachers included in the sample 
were all staff members in the six comprehensive secondary 
schools selected, excepting the principals and assistant 
principals who did no teaching. 


An examination of Table 1 (p. 35) shows the number 
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TAB EE el 


NUMBER OF PUPILS AND TEACHERS IN EACH SCHOOL 
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School Total Number of 
Pupils Teachers* 

A 1,766 11> 

B 1,966 | 109 

C A Nan Ey 62 

D eGo 110 

E Os il 

F aes 65 
Total 8 , 806 532 
Mean 1467.6 88 6 


*Does not include principals and assistant principals who 
do no teaching, 
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36 
of pupils and teachers in each school, The mean enrolment 


was 1,467.6 and the mean number of teachers was 88.6. 


De Cem NewoGettes L anumbeumOhEteaciiors Eeluakito 
the 25 to 3) age group, 55.59 per cent of all respondents. 
Table 2 (p. 37) shows that of the teachers who completed 
the opinionnaire, 75 teachers, or 24.89 per cent were under 
25 years of age; 174, or 55.59 per cent were between 25 to 
We. OG lO. pe. cent betweenmo0,to 4. 7,01 2,25 per 
cent, between 46 to 55; and 2, or 0.68 per cent were 56 or 


OVC. 


Salary. Table 3 (p. 38) shows the distribution 
of teachers by salary. The greatest number of teachers fell 
ate 950 to 1) S00 baht a monthy 6/.21 per cent of all..the 


teachers. 


Sex, Table 4 (p. 39) summarizes the characteristics 
of teachers related to sex, It shows that the 169 female 
teachers, 53.99 per cent of respondents, outnumbered the 144 


male teachers reporting, 46.01 per cent of all respondents. 


Experienced and inexperienced Veachers,, Ihe distri- 


bution of respondents by teaching experience is shown in 

Table 5 (p. 40). O£ the 313 teachers in the usable sample, 
one hundred and fifty-eight were experienced teachers with 
50.16 per cent of the total respondents and one hundred and 


fifty-five were inexperienced teachers, 49.84 per cent, 
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TABLE 2 


DISTRIBUTION OF TEACHERS BY AGE 
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Age in Years Number of Teachers Per Cent 
Under 25 78 24,89 
Za OD 174 Dos Do 
36 - 45 aye eh 
46 = 55 | 7 228 
56 and over Z 0.68 
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TABLE 3 


DISTRIBUTION OF TEACHERS BY SALARY 


Monthly Salary Number of Teachers Pema G ett 
in Baht* 

900 and under 2, SyAP 

950 = 1250 37 ores 

1300 - 1800 136 43.44 

1900 - 2600 16 Dee 

2100 and over 3 0297 
oral 313 100,00 


*20 baht = 1 dollar (approximately) 
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TABLE 4 


DISTRIBUTION OF MALE AND FEMALE TEACHERS 


eR tea GE Tg hm gece aniacegmacanesseamcerm-anmeepeemmmecen ee 
OE LOSI SSE CD CELE DTC SET PEI II III IT OE PCG 


Schools iene i puna Ly 
Male Female Total 
ps pen 5A eee 
‘i - 30 34 
+ 48 51 a 
: 25 2h ie 
: oe 24 51 
E 18 53 ia 
E 22 17 a6 
Total 144 169 313 


Per Cent 46.01 pio ahs) 100.00 
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TABLE 5 


DISTRIBUTION OF EXPERIENCED AND 
INEXPERIENCED TEACHERS 


nn wen ner SRS ETE SO EE SE AEE ET RRO LE rT 
re RS Ni a a PN A A A OO AE LALA ern Cod 


Teachers 
Schools ai Peper enced | Inexperienced 
Male Female Male Female 

A 4 18 ~ 12 

B Zo 30 Zp 21: 

C 8 15 | liye et 

D 14 13 3 hh 

E | 2 8 ” is, 

F 16 2 6 iS 
Total 74 84 _ 85 
Grand Total ib ave: 5) 

Per Cent DOSE 49,84. Pucks 
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* Those teachers who were in academic secondary schools 
before the schools became comprehensive secondary schools, 
and those who taught in other academic secondary schools 
before they have been transferred to their present compre- 
hensive secondary schools. 


2 Those teachers who have been appointed to comprehensive 
secondary schools directly after their graduations or 
previous work, 
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Among the experienced teachers, there were more females 


than males and also among inexperienced teachers, 


Academicgeand, Practical,Arts teachers, Table. 6 
(p. 42) summarizes the distribution of respondents by area 
of teaching. Of the 313 teachers in the usable sample, 
two hundred and twenty-one were academic teachers with 
70,61 per cent of all respondents and ninety-two were 
practical arts teachers, 29.39 per cent, Among academic 
teachers there were more females than males and there were 


more males than females among practical arts teachers, 


Degree and Non-degree Teachers, The distribution 
of respondents by qualification is shown in Table 7 (p. 43). 
Of the 313 teachers’ in the usable sample, one hundred and 
sixty-four were degree teachers with 52.39 per cent of the 
total respondents and one hundred and forty-nine were non-~- 
desmecetcachere @4/no!) per Cem wmeamune the degree teachers 
there were more females than males but there were more 


males than females among the non-degree teachers, 


Native and Non-native Teachers, Table 8 (p. 44) 
summarizes the distribution of teachers by nativeness of 
each region, Of the 313 teachers in the usable sample, one 
hundred and sixty were native teachers with 51,12 per cent 
of all respondents and one hundred and fifty-three were non- 
native teachers, 48.88 per cent, Among the native teachers 


there were more males than females but. there were more fe- 
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TABLE 6 


DISTRIBUTION OF ACADEMIC AND 
PRACTICAL ARTS TEACHERS 


Teachers 
Schools <a Academic# Practical Arts> 
Male Female Male Female 

A 3 23 1 ii 

B 26 39 22 12 

C 15 22 10 Z 

D A 23 10 1 

E 9 ies, 9 8 

F L/ 1b , 5 
Total 87 134 Sy 39 : 
Grand Total 228 92 
Per Cent 70762 ZOS, yi 
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a. e e 
Those teachers who spend all or most of the time teaching 
in the academic field. 


Pthose teachers who spend all or most of the time teaching 
in the practical arts field, 
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TABLE / 


DISTRIBUTION OF DEGREE AND 
NON-DEGREE TEACHERS. 


Teachers 
Schools re ee ete coon 
Male Female Male Female 

A 4, AA): - 10 

B 2 Ze 2a 26 

C 8 16 aby 8 

D 12 18 15 6 

E S; LD o) 8 

F 8 8 14 9 
Total 62 102 82 eo 
Grand Total 164 149 
Per Cent OVER Che fe 


a se Tn ER eT Pi RT SE BE EES ET TE SEE RD oe cS 
A RTE RE a ET TEE OTT OY IE TOE ELLER RO, Te 


¢ Those teachers who hold at least a bachelor's degree, 


b Those teachers who do not hold any degree, 
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TABLE 8 


DISTRIBUTION OF NATIVE AND 
NON-NATIVE TEACHERS 


: Se TERED enety rR ER Oe 
SS sana an RE a Pa I ON FONE PE OD PRE LR ESOT SEO 


Teachers 
Schools Native* ra ee, tai tie 
Male Female Male Female 
A 2 14 Z 16 
B 24 24 24 ZY 
C 16 Thy 9 12 
D 13 8 14 16 
E 10 ih 8 16 
F 7 13 5 4, 
Total i 82 78 62 ay 
Grand Total io 160 boys - 
Per Cent 5SRe12 48.88 wei 
“ Those teachers who were born in the regions where their 
present schools are and also can speak the dialect, 
b 


Those teachers who come from other regions, 
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males than males among the non-native teachers, 


lesgeners in Nerser schools aud Smaller Schools, 
The distribution of respondents by school size is shown in 
Table 9 (p. 46). Of the 313 teachers in the usable sample, 
one hundred and eighty four were teachers in larger schools 
Tywith 52.78 per cent of the total respondents and one hundred 
and twenty-nine were teachers in smaller schools, 41.22 per 
cent, Among the teachers in larger schools there were more 
females than males but there was only one male more than fe- 


males among teachers in smaller schools, 
hespouses LO the Questionnaire 


By the permission and the cooperation of the Director 
of the Thailand Comprehensive Secondary School Project in 
Bangkok the questionnaires were mailed out to all staff mem- 
bers of those six schools selected in late February 1971. 

In April all responses to the questionnaires were mailed to 
the investigator in Edmonton from Thailand, Table 10 (p. 47) 
shows the numbers and percentage of questionnaires distri- 
buted, returned, and in usable condition from each school, 

The overall return of 59.69 per cent and the total 
usable return of 58.83 per cent were considered satisfactory. 
The poor veer from school A occurred because of some mis- 
understanding of the person in charge of distribution of the 
questionnaires in the school, This made the percentage and 


numbers of overall return lower than expected. Most unusable 
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TABLE 7 


DISTRIBUTION OF TEACHERS IN LARGER SCHOOLS 
AND SMALLER SCHOOLS 


be cee tn eng renee nee eta dh neh thet pester baces-anetensensoendis tn ROTI RETESET I a DS GRIP EONS TOI 


Teachers 
Schools ~~ Larger Schools® Smaller Schools? 
Male +=Female Male Female 
A 4, 30 ~ - 
B 48 oe - a 
€ - - a 24 
D 27 24 - : 
E = - 18 Zo 
F - - Ze Ey) 
Total 9075 105 65 64 
Grand Total 184 129 = 
= Cent Sew) 41,22 


OE OTA SR TE IE Ot LTE EIS IE EI I I ERT “ETT TA EG RTE Le TS 
a Se nt eh a ne A A CA AL OO AAA a A NT NT ET OAR AAT A ean 


@ Those teachers who teach in any selected school which has 


100 or more staff members, 


Those teachers who teach in any selected school with less 
than 100 staff members, 
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TABLE 10 


NUMBERS OF QUESTIONNAIRES DISTRIBUTED AND RETURNED 


SCHOOLS 

A B C D E F TOTAL 
Number of 
Questionnaires 
Distributed eZ 109 62 ELO 74 65 Doe 
Number of 
Questionnaires 
Returned 30 oo 49 54 41 41 319 
Percentage 
Returned Od Oar eI Ummm on OUP 5.4 ies O5e01 . 5969 
*Number of 
Usable 
Questionnaires 34 2 4.9 SL 41 39. Sikes 
Percentage 
Usable SOZO0P 0002 Pio o mea On cme. 40000-95605 
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* Partially completed and incorrectly completed question- 
naires were discarded, 
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returns from schools A, D, and F had only some missing data 
and were apparently the result of errors in completion 


rather than any unwillingness to participate in the study. 
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CHAPTER V 
ANALYSIS OF THE DATA 


The purpose of this chapter is to present an analysis 
of the data, It includes a description of findings from each 
hypothesis tested and discussion of the findings resulting 
from the testing of hypotheses, 

According to Best (1959:59) the total mean score of 
any respondent would fall between 1 and 5; above 3, if 
opinions tended to be favorable, and below 3, if opinions 
tended to be unfavorable to the given point of view. The 
total mean score of 3 would be neutral. 

Descriptive statistics and Chi Square were used to 
test Hypothesis 1, 

Hypothesis 1. There will be favorable attitudes of 
all teachers toward their working conditions, 

Table 11 (p. 50) summarizes the distribution of the 
overall attitude of the teachers as measured by the Purdue 
Teacher Opinionnaire, Of 313 respondents with the total mean 
score of 3,23 and standard deviation of 0.38, two hundred and 
twenty-five teachers with 71.88 per cent of the total respon- 
dents had a total mean score above 3 which tended to be favo- 
rable, Eighty-four teachers with 26.83 per cent of the total 


respondents had a total mean score below 3 which tended to be 
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DISTRIBUTION OF THE OVERALL ATTITUDE OF 


TEACHERS ON THE PURDUE TEACHER OPINIONNATRE 


Overall 
Attitude 


CSE 


Favorable 


Neutral 


Unfavorable 


Lote L 


Total Mean 


DRESS ge 


ING erOd 
Teachers 


222 


rs Male 
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jpg 2 OH! 
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70.14 
Cp Rons 


ve a BY 


100.00 


Female vi 
eee Tove Oi 
3 | belt ey 
42 24.86 
169 100,00 


Standard Deviation <= 0,38 
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| 5 
unfavorable, Only four teachers with 1.29 per cent had a 
total mean score of 3 which showed a neutral attitude, 

The Chi Square test between favorable and unfavorable 
- frequencies in Table 12 (p. 52) indicates the value of 64,32 
which is significant at .001 level. It is evident that more 
teachers tended to be favorable than unfavorable toward their 
-working conditions in school, 

Of 144 male teachers, one hundred and one with 70.14 
per cent showed a favorable attitude and forty-two with 29.17 
per cent showed an unfavorable one, The Chi Square test in- 
dicates the value of 24,34, significant ate UOtslevel ait 
can be noted that more males tended to be favorable than un- 
favorable toward their working conditions in school, 

Of 169 female respondents, one hundred and twenty- 
four with 73.37 per cent indicated a favorable attitude and 
forty-two with 24.86 per cent showed an unfavorable one. 

The Chi Square test shows the value of 40.50, significant at 
-001 level. It indicates that more females tended to be 
favorable than unfavorable toward their working conditions 
in school, 

Table 13 (p. 53) summarizes the distribution of the 
overall attitude of the teachers on Factor 1: ‘Teacher Rap- 
port with Principal."’ Of 313 respondents with the total mean 
score of 3,31 and standard deviation of 0.66, two hundred and 
thirteen teachers with 68.05 per cent showed a favorable at- 


titude and ninety-four with 30.03 per cent showed an unfavorable 
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TABLE 12 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 


Overall Number of 

Attitude Teachers Male Female 
Favorable 225 101 18 
Unfavorable 84 42 42 
Chi Square 64.32% 24 34% 40.50% 


ne eR ate SR er gE a a ee Se A pe ec eee ee apparent at a eR A SET eee LAS ene 
TE TL ES Te SE SRE he RN ST RRR SN OE REN I RE TE a TET EN Be AE ING PE oN 


*« Significant at .001 level. 


PAb Lied. 2 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
. TEACHERS ON FACTOR 1 


Factor /1 

Teacher Rapport No. of 
with Principal Teachers 
Favorable 213 
Neutral 6 
Unfavorable 94 
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100.00 144 100.00 
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Standard Deviation 
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114 67.45 
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one, The Chi Square test in Table 14 (p. 55) indicates the 
Waluc OL 40m 12.) sienitscant a0 ,00L level, “Lt*can: be said 
that more teachers showed a favorable attitude than an un- 
favorable one toward their principals. 

Both males and females showed a favorable attitude 
toward=theree principals (Tablesl4yep 55) 

Table 15 (p. 56) summarizes the distribution of the 
overall attitude of the teachers on Factor 2: "Satisfaction 
with Teaching." Of 313 respondents with the total mean score 
Of 3.0/ and standard deviation of 0.44, two hundred, and fifty- 
five with 61.46 per cent tended to be favorable and fifty-one 
with 16.46 per cent tended to be unfavorable. The Chi Square 
test in Table 16 (p. 57) shows the value of 136.00, signifi- 
cant at .001 level. It indicates that more teachers tended 
to show a favorable attitude than an unfavorable one toward 
their teaching conditions. 

Both males and females tended to show a favorable 
Appian toward their teaching conditions. (Table 16, p. 57) 

Table 17 (p. 58) summarizes the distribution of the 
overall attitude of the teachers on Factor 3: "Rapport among 


Teachers," 


Of 313 respondents with the total mean score of 
3.31 and standard deviation of 0.57, two hundred and eleven 
with 67.41 per cent showed a favorable Peri cie and eighty- 
nine with 28.43 per cent showed an unfavorable one, The Chi 
Square test in Table 18 (p. 59) indicates the value of 49.60, 


significant at .001 level. It is evident that more teachers 


showed a favorable rather than unfavorable attitude toward 
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TABLE 14 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE | 


RE PS LS ENE PS TE SSO SIO AE 


Factor 1 

Teacher Rapport Number of Male Female 
with Principal Teachers : 
Favorable 21s oh) 1s 
Unfavorable 94 44, 50 
Chi Square 46.12% PNM Eas alt Oo) oi: 
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TABLE 15 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
. TEACHERS ON FACTOR 2 


(PRS TE ET LOR RT Fre OC IE Se ET POD en TS ag TET 
ome een 


Eactor 2 

Satrctaction Number of is Male 7. Female 5 
with Teaching Teachers 

Favorable 255 CI UOme TiC GUc5) Flog 6224 
Neutral 7 URI AS 2 L440 5 2.97 
Unfavorable 51 16.29 26. 8 La205 Susy eSB S| 

Total 35 LOOe00meraar L000. 0025169 100.00 
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TABLE 16 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 


aaa eae a ea SS eA AD Se eT AE OE 


Bactor 2 

Satisfaction Number of Male Female 
with Teaching Teachers 

Favorable ZOD 116 139 
Unfavorable aA 26 25 
Chi Square 136 .00* DUG 79 24% 
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* Significant at .001 level. 


x 


4 a Ai) 7 . 
ve aie 7 ye 
Rieey 7 ise ad) is 


> 


' 
- / 


ly 


~ 


ee tg he ee age eed An F * + i oo re — hae i 5 = ~~ = > + Hi =o4 ~ 
? Uy 
n ; ip an acd : ~~ . 
| | fovet 100. a8 dikoktingis We 
. i é I a — - 
i » 4 ( : ‘- ; « “Ws , ‘ 


7 
. 
2 
ne 
- oe 
. . 


58 


TABLE 1/ 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
’ TEACHERS ON FACTOR 3 


EaACcorm-3 

Rapport among No, of vA Male % Female 7% 

Teachers Teachers 

Favorable 2A: Of ai oe bie?) Lives69 525 

Neutral 13 TRANS 9 6.26 4 ip | 

Unfavorable 89 20 Oe ag 9 yes ej (105 pameee dc @ wal 40, 
Logan Ses OOOO mi eee Oe). OO) 160 5.00200 
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TABLE 18 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 
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Factor 3 

Rapport among Number of Male Female 
Teachers Teachers 

Favorable Deh 94 LBs 
Unfavorable 89 Ad 48 
Chi Square 49 ,60* 20,80* 28.84% 


* Significant at .001 level. 
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other teachers in school, 

Both males and females tended to show a favorable 
attitude toward their staff members in school. (Table 18, 
pe 39) 

Table 19 (pe,0OL )pindicaleomina CEsStribuLlion, OF 
the overall attitude of the teachers on Factor 4: "Teacher 
Sealey. Of S13 nespondents withthe total mean.score of 
2.96 and standard deviation of 0.78, one hundred and fifty- 
seven teachers with 50.15 per cent showed a favorable atti- 
tude and one hundred and thirty-five wieengu5 lo sper cent 
showed an unfavorable one, The Chi Square test in Table 
20 (p. 62) shows the value of 1.64 which is not ‘significant 
at the .05 level, It can be noted that there is no signi- 
ficant difference between numbers of favorable and unfavor- 
able frequencies of teacher attitude toward their salaries. 

It is also evident that there is no significant 
difference between numbers of favorable and unfavorable 
frequencies of male and female attitudes toward their 
salaries, (Table 20, p. 62) 

Table 21 (p. 63) summarizes the distribution of the 
overall attitude of the teachers on Factor 5: "Teacher 
Load,"' Of 313 respondents with the total mean score of 
3.20 and standard deviation of 0.56, one hundred and ninety- 
seven with 62095, per cent tended to be favorable and one 
hundred and four with 33.22 per cent tended to be unfavor- 


able, The Chi Square test in Table 22 (p. 64) shows the 


Av Qty 


iow 
7 


ve ae -_ 
a ae Xp “ag 


tas dp ean eth ia meee ge) = ass OY 
» Soo a 7 Pera cies =. 


294% bes Berham! ono ,2T,0 ne) | 1 ret : 
«an aidardvel’& bawore Ines 73 ‘Le sr a “eve 
domes toy EE CA iw ov khakis Love. boven ont e 
wide? ak Jago p¥siip 120. eel. aie | 
WdsatLingte tom ek dotdw 59,0, 30 i etd! ewodda (88 a) 0S 
sdagha of 6h aaONd dads baton af impo 47° .. lovel 20, ‘i 
nove dee | Bens ehdaxevat tu exedaiun meowted arene a | 
ealnntes, ‘mbeads baewos ohare haga ata? Et sotoaanport ald. | - 
| adie ok2 tergke ot a) otoct? sorb dnb ive bets ak at m 7 : 
ogi tevin bink eidevous? Xp eyediuin aeyited ‘Soma vo ie 
: i Seow? eebuiti38 afemee Bom of nat 20 antonsupeat yo 
; . ali (88 1g) 8 etder) veetralaa ) 
att to! bade of3 vos inane, (6a oy XS olds r ae 
terlaseT 72 odo co oTaiaRed) ats to sbietis5 LIexeye-” a 
ho x08 imate Uintod aris Gikw gnabaogéos ere 30 Pe aes 
~yiuntn hoe bosbian so 02.0 26 Mektatveh benbinds Gah OR Eu 
sds ins sahil ak ca a i | 
-Toveiaw dts 4 aa 
; - 7 
i “ Pe, er ere eer * 


apte met i i) 
i 
LY 7 fad | 
ae jin olin cae 


7 


nh 


Oth aware, (Ag | 2 
dt i i a iene” 


TABLE BY 


61. 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
_ TEACHERS ON FACTOR 4 
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Eactor 4 : 
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Salary Teachers 
Favorable 157 HOLL 
Neutral Zak 62/2 
Unfavorable 133 ties ld b 

Total 3157 2 L00.00 
Total Mean = 2,96 
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TABLE 20 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 


Factor 4 

Teacher Number of Male Female 
Salary Teachers 
Favorable eS 7, 63 94 
Unfavorable 235 66 69 


Chi Square 1.64 0: (004 qari easy 
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TABLE ZL 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
- TEACHERS ON FACTOR 5 
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total Shihe) HOOe0U 144 100,00 169 100,00 
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TABLE 22 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 


Factor 5 

Teacher Number of Male Female 
Load Teachers 

Favorable 197 86 iMigé 
Unfavorable 104 BYE 50 
Chi Square 28.72% 730 23,10%% 


* Significant at .01 level 
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*“* Significant at .001 level 
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WaIMewOl ZO.) 2 ncn icant aty.U0latevel, Lt eshows that 
more teachers tended to be favorable rather than unfavorable 
toward their teaching loads, 

Both males and females showed a favorable attitude 
Sloward ther teaching Loads, (lablen22. p. 64) 

Table 23 (p. 66) summarizes the distribution of 
the overall attitude of the teachers on Factor 6: "Curric- 
ulum Issues."" Of 313 respondents with the total mean score 
of 3.10 and standard deviation of 0.67, one hundred and 
forty-three teachers with 45.68 per cent showed a favorable 
attitude and one hundred and nineteen with 38.01 per cent 
showed an unfavorable one, The Chi Square test in Table 24 
(p. 67) indicates the value of 2,18 which is not significant 
even at .05 level. It is evident that there is no significant 
difference between numbers of favorable and unfavorable fre- 
quencies of teacher attitude toward curriculum issues, 

It is also evident that there is no significant 
difference between numbers of favorable and unfavorable fre- 
quencies of male attitude toward curricilum issues, But 
more females tended to be favorable rather than unfavorable 
toward curriculum issues in school, (Table 24, p. 67) 

Table 25 (p. 68) indicates the distribution of the 
overall attitude of the teachers on Factor 7: ''Teacher 
Status."" Of 313 respondents with the total mean score of 
are Lek and standard deviation of 0.57, one hundred and sixty- 
three with 52.07 per cent tended to be favorable and one 


hundred and twelve with 35.78 per cent tended to be unfavor- 
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TABED 28 


DES TREBUTLON (OF ele AOVERAGE FATT TUDEVOF 
TEACHERS ON FACTOR 6 


oy reer Ey ey Sa 


SE Ea LA TE 


Factor 6 
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Issues Teachers 
Favorable W3 Sa O8 
Neutral 514-h6,31 
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Total Sb3-L00,00 
Total Mean = Sav 
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62 4305 57 Sie wat 4 
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TABLE 24 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 


a Ee ee I RE rt EE 
ne RE Sr SRE FE EEE, 


rPaetcor 6 

Curriculum Number of Male Female 
Issues Teachers 

Favorable 143 63 80 
Unfavorable 119 562 57 
Chi Square PDEA KS 0,00 3.86% 
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TABLE 25 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
- TEACHERS ON FACTOR 7 


Factor 7 

Teacher No. of vhs Male ip Female b 

Status Teachers 

Favorable 163 S20/ Ta oy Mee Ye: 89 52206 

Neutral 38 BS 16 Lie eLZ 22 13203 

Untavocaple eZ Sloper tite 54 37450 58 eee salt 
Total 313% Wi00600 144 100.00 169 100,00 
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able, The Chi Square test in Table 26 (p. 70) shows the 
value of 9.44, significant at ,01 level, It is evident 
that more teachers showed a favorable rather than unfavor- 
able attitude toward their own status. 

There is no significant difference between numbers 
of favorable and unfavorable frequencies of attitude of 
males and females toward their own status. (Table 26, p. 
70) 

Table 27¢p. /1) summarizes the distribution of 
the overall attitude of the teachers on Factor 8: '"Com- 
munity Support of Education."' Of 313 respondents with the 
total meanescore of 3.14 and standard deviation of 0.55, 
one hundred and seventy-three with 55.27 per cent showed a 
favorable attitude and eighty-seven with 27.79 per cent 
showed an unfavorable one, The Chi Square test in Table 
28 (p. 72) shows the value of 28.44, significant at 001 
level. It indicates that more teachers tended to be 
favorable rather than unfavorable toward their community 
in terms of support of education. 

Both males and females showed a favorable attitude 
toward their community support of education, (Table 28, 
ey ee), 

Table 29 (p. 73) summarizes the distribution of 
the overall attitude of the teachers on Factor 9: "School 
Facilities and Services." Of 313 respondents with the 


total mean score of 2.98 and standard deviation of 0.80, 
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TABLE °20 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNAIRE 


SRST 


Factor 7 

Teacher Number of Male Female 
Status Teachers 

Favorable 163 74 89 
Unfavorable 1 54 | 58 


Chi Square 9.44% Sieh oot 
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TABLE 27 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
- TEACHERS ON FACTOR 8 


Factor 8 


Community No; of to Male to Female to 
Support of Teachers 

Education 

Favorable 173 Dee 84 DOEoo 89 52366 
Neutral a0 16.94 oa De eS, So 18.94 
Unfavorable 87 Zee si, IE Ve) 48 28.40 


Totals se 313 100,00) "1445 100.00. 169 100,00 
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TABLE 28 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNATRE 
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Factor 8 

Community Support Number of Male Female 
of Education Teachers 

Favorable 173 84. 89 
Unfavorable 87 39 48 
Chi Square 28 44% 16.46% 12.26% 
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TABLE 29 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
' TEACHERS ON FACTOR 9 
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Factor 9 

School No. of ve Male ip 

Facilities Teachers 

and Services 
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one hundred and fifty-one with 48.24 per cent tended to show 
a favorable attitude and one hundred and thirty-eight with 
44.08 per cent tended to show an unfavorable one, The Chi 
Square test in Table 30 (p. 75) indicates the value of 0.58 
which is not significant even at .05 level. It is evident 
that there is no significant difference between numbers of 
favorable and unfavorable frequencies of teacher attitude 
toward their school facilities and services, 

There is no significant difference either between 
favorable and unfavorable frequencies of attitudes of males 
and females toward their school facilities and services. 
(laplesoUs, p.- 15) 

Table 31 (p. 76) indicates the distribution of the 
overall attitude of the teachers on Factor 10: “Community 
Pressures," Of 313 respondents with the total mean score 
of 3,24 and standard deviation of 0.45, one hundred and 
ninety-seven with 62.93 per cent showed a favorable atti- 
tude and seventy with 22.36 per cent showed an unfavorable 
one, The Chi Square test in Table 32 (p. 77) indicates 
the value of 60.40, significant at .001 level. It can be 
said that more teachers tended to show a favorable rather 
than unfavorable attitude toward community pressures, 

Both males and females indicated a favorable at- 


titude toward community pressures, (Table 32, p. 77) 
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TABLE 30 


CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNAIRE 
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Factor 9 
Schoolmirasei lities 


Number of Male Female 
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Favorable LS e 65 86 
Unfavorable 138 67 48 
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TABLE 31 


DISTRIBUTION OF THE OVERALL ATTITUDE OF 
TEACHERS ON FACTOR 10 


Factor 10 

Community NG, OL» a Male 7 Female is 

Pressures Teachers 

Favorable 197 O2405 82 56.94 ibs) 68.04 

Neutral 46 Le yk th LS 0 19 ies 

Unfavorable 70 22.36 35 24,30 oo ZOE 
Total Swks' 100.00 144 100.00 169 100.00 
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CHI SQUARE TEST OF OVERALL ATTITUDE OF TEACHERS 
ON THE PURDUE TEACHER OPINIONNAIRE 
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a re 


Factor 10 

Community Number of Male Female 
Pressures Teachers 

Fayorablé 197 82 pis 
Unfavorable 70 5a Sie. 
Chi Square 60.40** 18.88%** 4.26% 
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Hypothesis 2. There will be significant differences 
between the mean scores of experienced teachers and inex- 
perienced teachers on the factors of morale as defined and 
measured by the Purdue Teacher Opinionnaire, | 

As indicated in Table 33 (p. 79) the value Ofeey 
reached designated levels of probability for two of the ten 
factors and also for the total score. When the total sam- 
ple was considered the experienced teachers had significantly 
higher mean scores on Factor 3: "Rapport Among Teachers" and 
Factor 7: "Teacher Status.'' Hypothesis 2 was therefore ac- 
cepted.for: these two factors but rejected for factors 1, 2, 


fem Ore Ge. Satie el. 


Hypothesis: o. = Lhene waltebpcesteuiricant detterences 
between the mean scores of academic teachers and practical 
arts teachers on the factors of morale as defined and mea- 
sured by the PTO, 

As seen in Table 34 (p. 80) the value of "t"' 
reached designated level of probability for only one of 
the ten factors. When the total sample was considered the 
academic teachers had a significantly higher mean score on 
Factor 1. ‘Teacher, Rapport, with Principal .ca.Hypothesis 3 
was therefore accepted for this factor but rejected for 
Poe corse 64, Os Oe mad LOmanUs LOretnemLOLaL 
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Hypothesis 4, There will be significant differences 
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COMPARISON OF MEAN FACTOR SCORES OF ACADEMIC AND 
PRACTICAL ARTS TEACHERS 
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81 
between the mean scores of degree teachers and non-degree 
teachers on the factors of morale as defined and measured 
by PTO, 

ASeinc caved 11 lables 5 slp, o2) (uoerva lie ole Co 
reached designated levels of probability for seven of the 
ten factors and also for the total score, When the total 
sample was considered the non-degree teachers had signi- 
ficantly higher mean scores on Factor 1: "Teacher Rapport 
with Principal," Factor 2: “Satisfaction with Teaching," 
Factor 3: "Rapport Among Teachers," Factor 4: "Teacher 
Salary," Factor 6: "Curriculum Issues," Factor 7: '"Tea- 


cher Status," 


and Factor 8: "Community Support of Educa- 
tion.'' Hypothesis 4 was therefore accepted for these seven 
factors and for the total score but rejected for factors 5, 


Oe arch 1A) 


Hypoilesis 5, There will peasienificant differences 
between the mean scores of native teachers and non-native 
teachers on the factors of morale as defined and measured by 
the PTO, 

As indicated in. Table 36 (p. 83) the value of "t" 
reached designated level of probability for only one of the 
ten factors, When the total sample was considered the 
native teachers had a significantly higher mean score on 
Factor 8: "Community Support of Education."' Hypothesis 5 
was therefore accepted for this factor but rejected for 
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TABLE 35 


COMPARISON OF MEAN FACTOR SCORES OF DEGREE AND 
NON-DEGREE TEACHERS 


Degree Non-degree 
Factor (N=164) (N=149 ) f: Level of 
Mean Mean. Probability 
Scores Scores (two.tail) 
1, Teacher Rapport 
with Principal Salk O42 2 f2 0,005* 
2emoatislLaccLor 
with Teaching 3229 Se SERS SV) 0.000% 
3. Rapport among 
Teachers Spaeth 3.42 BR2US 0.001* 
4. Teacher Salary 2ol Syn bye ZAI 9 0,030* 
5. Teacher Load Spel le Oma Iba plies: 0.087 
6, Curriculum Issues Z9 eo Sisley 0.000* 
7. Teacher Status Zedo Si ae 4.633 0,000* 
8, Community Support 
of Education Sayed SU Bez 3.047 0.002* 
Gee ochooletac tii ties 
and Services Pape HT 2209 OF2 2) 0.824 
10, Community 
Pressures By tA e B23 Oni 0.681 
Total Score Boho sh sis! 4.133 0,000* 


* Denotes designated level of probability 
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COMPARISON OF MEAN FACTOR SCORES OF NATIVE AND 


TABLE 36 


NON-NATIVE TEACHERS 


FFE Br a FT OED, 


Teacher Rapport 
with Principal 


Satisfaction 
with Teaching 


Rapport among 
Teachers 


Teacher Salary 
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Curriculum Issues 
Teacher Status 


Community Support 
of Education 


School Facilities 
and Services 


Community 
Pressures 


Total Score 
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Level of 
Probability 
(two-tail) 
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O20) 
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0,634 
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0,000* 
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Hypothesis 6. ‘There will be significant differences 
between the mean scores of male teachers and female teachers 
on the factors of morale as defined and measured by the PTO. 
Asweeetiiiie lable 3/ (p. 09) her value sol” tw dic 
not reach any levelisof-probabiilicty=tor»sthe=tensfactors, 
Hypothesis 6 was therefore rejected for all factors and for 


the total score. 


Hypothesis-/,—-There-will_be-significant..differences 
between the mean scores of teachers in larger schools and 
smaller schools on the factors of morale as defined and 
measured by PTO, 

As indicated in Table 38 (p. 86) the value of "t" 
reached designated levels of probability for seven of the 
ten factors, When the total sample was considered the 
teachers in larger schools had significantly higher mean 
scores on Factor 1: "Teacher Rapport with Principal," 
Pactor 2: “satisfaction with leachine. Ractor™3;  *Rap- 
port among Teachers," Factor 4: ‘Teacher Salary," Factor 
6: "Curriculum Issues," Factor 7: "Teacher Status," and 
Factor 9: "School Facilities and Services."’ Hypothesis 
7 was therefore accepted for these seven factors and for 


the total ‘score but rejected for factors 5, 8, and 10: 


Discussion of Findings 


In general, nearly three-quarters of the teachers 


expressed a favorable attitude toward their working condi- 
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COMPARISON OF MEAN FACTOR SCORES OF MALE AND 
FEMALE TEACHERS 


Factor 


Teacher Rapport 
with Principal 


Satrsfactiron 
with Teaching 


Rapport among 
Teachers 


Teacher Salary 
Teacher Load 
Curriculum Issues 
Teacher Status 


Community Support 
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School Facilities 
and Services 


Community 
Pressures 
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TABLE 38 


COMPARISON OF MEAN FACTOR SCORES OF TEACHERS IN LARGER 
SCHOOLS AND SMALLER SCHOOLS 


> eR OS SE TE 
a a a nn nn a} 


Larger Smaller 
Factor School School t Level of 
(N=184) (N2129) Probability 
Mean Mean. (two-tail) 
Scores Scores 
1, Teacher Rapport 
with Principal By alah ee be ag ye 0.000% 
Zeesabeistaction 
with Teaching S242 Se kd 22294 0.022% 
3. Rapport among 
Teachers nl tes, eZ SYROUNS 0,000* 
4. Teacher Salary 3205 Zor Oo, 019 0,002% 
5. leacher Load SR les: BZD Eels 0.268 
O23ACULrTICuU iM slssttes Selo 3.00 2.456 0.,014* 
7. teacher Status 372 UG 3.03 DRG fe 0.023%* 
8. Community Support 
of Education Sys} 3,09 b.5Z26 On127 
9. School) Facilities 
and Services oie 2.80 Sei hey 0.000% 
10, Community 
Pressures 3428 3226 0.470 0.638 
Total Score Sie, sul Sale b- 266 0,000* 


* Denotes designated level of probability 
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87 
tions in their present positions, The summary of the Chi 
Square test of significant differences between favorable 
and unfavorable frequencies of the overall teacher- 
attitude is shown in Table 39 (p. 88). Significant dif- 
ferences were found on the overall attitude and on seven 
factors: Teacher Rapport with Principal, Satisfaction 
with Teaching, Rapport among Teachers, Teacher Load, Teacher 
Status, Community Support of Education, and Community Pres- 
sures, 

No differenceson Factor 6 (Curriculum Issues) and 
Factor 9 (School Facilities and Services) are expected be- 
cause of the newness of this type of school in Thailand, 
This might indicate in terms of curriculum issues that a 
wide variety of courses provided in the comprehensive 
secondary school.made it difficult for teachers to under- 
stand their content, 

Concerning facilities and services in schools, it 
is indicated in the Final Report of the Canadian Advisory 
Team, Deane (1969:18), that the provision of equipment has 
fallen behind the needs of the schools mainly because of 
financing delays within Thailand, This will be a part of 
the lack of facilities in schools especially in the prac- 
Eieabrarts avea. 

More teachers also showed an unfavorable rather 
than favorable attitude toward salary. Nothing can be 


done with this unfavorable attitude because Thai teachers 
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TABLE 39 


SUMMARY OF THE CHI SQUARE TEST OF OVERALL 
ATTITUDE OF TEACHERS 


= Scecnchbiedusiesaandeanginannnen dhedk naenee deteaet: etapa apa aiorded tebe ieee 
eter emt cteemeetinceiemeee ee er a a EL A A A TI DTA A LT AN 


Total 
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are members of the Civil Service and subject to the civil 
pervice salary scales, 

Table 40 (p. 90) shows the summary of all signifi- 
cant differences found between mean morale scores of each 
pair of dichotomous variables as measured by the PTO. 

Hypothesis 2 was accepted for the total morale 
score and for Factors 3 and 7, This indicated that the 
experienced teachers expressed favorable attitudes toward 
their overall working condition, Rapport among Teachers 
and Teacher Status, It also indicated that the inexperienced 
teachers found it hard to get along with other staff members. 

Hypothesis 3 was accepted for only one factor (Teach- 
ex Rapport with Principal). The practical arts teachers 
showed a favorable attitude toward their principals, It 
might be because this area is newly added to the secondary 
school and so the principal often goes out to supervise 
those teachers, Thena good relationship between the prin- 
cipal and the practical arts teachers is established, 

Of the seven factors and total morale score for 
which Hypothesis 4 was accepted, all showed that degree 
teachers expressed a favorable attitude toward their over- 
all working condition, Teacher Rapport with Principal, 
Satisfaction with Teaching, Rapport among Teachers, Teacher 
Salary, Curriculum Issues, Teacher Status, and Community 
Support of Education, 


Hypothesis 5 was accepted for only one factor (Commu- 
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TABLE 40 


SUMMARY OF ALL SIGNIFICANT DIFFERENCES FOUND 
BETWEEN MEAN MORALE SCORES 
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ety Support. Of Education) .lefteindreatedr thattthe native 
teachers tended to show a favorable attitude toward their 
community in terms of its support of education whereas 
the non-native teachers showed an unfavorable one. This 
is an expected result because the teachers from other re- 
gions particularly to the northeast come from different 
custons and dialects, They might need eine to get along 
with the community. 

Hypothesis 6 was rejected for all factors and also 
for total morale score, Males and females showed no dif- 
ferent attitude toward their working conditions as measured 
by the Purdue Teacher Opinionnaire, 

This is an unexpected contradiction to the research 
findings reviewed in Chapter 2, When looking back at the 
earlier part of the analysis, male and female teachers in- 
dicated a similarity in their attitudes toward each factor, 
with an exception of Factor 6. Generally speaking, they 
both showed a favorable attitude toward working conditions 
in these schools, This is a possible reason why there 
existed no difference in attitudes between the two sexes 
when the t test was applied, 

Hypothesis 7 was accepted for the total morale 
score and for seven factors, It indicated that the teachers 
in larger schools expressed a favorable attitude toward 
their overall working condition, Teacher Rapport with Prin- 


cipal, Satisfaction with Teaching, Rapport among Teachers, 
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G2 
Teacher Salary, Curriculum Issues, Teacher Status, and 
School Facilities and Services, 

It can be noted that Hypothesis 4 and Hypothesis 7 
were accepted for total morale scores and for seven factors, 
except Hypothesis 4 for Factor 8 and Hypothesis 7 for Fac- 
tor 9 instead, 

A close look at the comparison between mean morale 
scores of each pair of dichotomous variables on 100 PTO 


items is summarized in Appendix C,. 
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CHAPTER VI 
SUMMARY, CONCLUSIONS AND IMPLICATIONS 
I. SUMMARY 
The Problem 


The central problem of this study was to investigate 
the attitudes of teachers toward their working conditions in 
their schools. 

In addition, an attempt was made to examine the dif- 
ference in attitude between groups of teachers based on 
teaching experience, degree, major teaching area, nativeness, 


Sex, and size of school, 
The Sample 


The experimental sample consisted of six comprehen- 
sive secondary schools in Phase 1 of the Comprehensive 
Secondary School Project in Thailand, There were 313 
teachers in the sample, All were staff members of the 


schools selected in the school year of 1970/71. 
Instruments 


The Purdue Teacher Opinionnaire, This instrument was 


designed to provide teachers the opportunity to express their 
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94 
opinions about their work and various school problems in a 
particular school situation, It contains 100 items and 
isolates 10 factors: Teacher Rapport with Principal, 
Satisfaction with Teaching, Rapport among Teachers, 
Teacher Salary, Teacher Load, Curriculum Issues, Teacher 
Status, Community Support of Education, School Facilities 


and Services, and Community Pressures, 


Personal and Professional Information Sheet. This 
questionnaire requested personal data, It was designed for 
the respondents to indicate their school, age, sex, teach- 
ing experience, qualification, area of teaching, place of 
Divenwecalaryapandantmper Of Geaciers aii SCHOOL, 

The questionnaires had been translated into the Thai 
language when they were mailed out to the teachers in the 


sample, 
Data Collection 


By the permission and cooperation of the Director of 
the Comprehensive Secondary School Project in Bangkok, the 
questionnaires were mailed out to the principals who distri- 
buted them to the teachers within their own schools, 

Data concerning the size of school were obtained 
from the Director's office, 

The number of questionnaires returned was 319, which 
represented a 59.69 per cent return. . Six of them were dis- 


carded because of incorrect completion, Therefore, the num- 


=i 
t 
.~- 
. —s 
- tay? Te 
{ a 
ie. 2 
ee wt 
J 
) 
¥ : i 
tw ae 
. 
- 
’ 
‘ 
« ~ 
= _ 
y 
- 
ss 
-~ ee 
~ 
eet 
Cees 
< et 
eae 
Pre we 
7 
= on 
ry ble 
Se ee 
* - . 
- - 
’ t 
be és 
2 


daliw 


Ban ot 


aren 


Ase: vil 


hee 


caf Ki 7 


fond vali x4 Aster 


1x eo! 
=) 


Pa 
, Tubal 


v 
a AG “=e ai a 


aE 


~ ie 
,syocindal gic us Detayee f 
da T n x 5 i = iy’? bye * r | y : 
die, 
. 7 j ' yy nr 


is i T 1 9 etAie Z ‘ rs a = ey jins we te daiueael Ae y Seats i m0 , 


rai awe | -. 
’ "' 
; T) 
x a i" 
? _ - - 
Aa a . 
SA en xi 
} 
d i 
buds p 
TG becan 
. 
. ' ? 
‘ 5 
' 
; muy 
~ i} 74 
“- 3 
: -_ - 4 
ine z bs 
. E r> Oar 
Ch Pf L ; J a 
. bf 3 — 
+ = 7 
- in 
J * i 
” Ae - 7 = re Nis y ,. 
5 ” 3a 
CEs ets ; a TMTIOL IS. ij 
; 4 
= re i. * 
“ . 
cyiy &e ay 7 tl 1g a j 
ge ‘ns 
1 “ » al 
roy mw inaisg »oa ee 
: 7 ; 
ay ne | 
i Ms 
i a —_ ov) nce 
o& 


Evin ares Hardens eoutaringts 
re Te wei » 

a Soe Mi} ay 
Yo goal 
= me 


taned m 


ae 


er © if 
, irienstt ae 
eh . 


95 


ber of usable questionnaires was 313, 58.83 per cent. 


Analysis 


Seven hypotheses were postulated, relating to the 
overall attitude of the teachers and differences between: 
experienced and inexperienced teachers; academic and practical 
arts teachers; degree and non-degree teachers; native and non- 
native teachers; male and female teachers; and teachers in 
larger schools and smaller schools, 

Morale factor scores and total morale scores were 
compiled for each respondent, Descriptive statistics were 
used to find out the overall attitude of the teachers and 
Chi Square tests were used to determine significant dif- 
ferences between favorable and unfavorable frequencies of 
teacher-attitudes, 

it tests“were used to’compare™ themmean™ scores“of: 
experienced and inexperienced teachers; academic and prac- 
tical arts teachers; degree and non-degree teachers, 
native and non-native teachers, male and female teachers; 
and teachers in larger schools and smaller schools, 

The level of probability accepted as significant was 


Sseccat 05% 
Results 


As defined and measured by the Purdue Teacher Opin- 


ionnaire; seven hypotheses were tested and found as follows: 
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Hypothesis 1, that there will be favorable attitudes 
of all teachers toward their eerie conditions, was sup- 
ported, Nearly three-quarters of the teachers, 71.88 per 
cent of the present sample, indicated favorable attitudes, 

Hypothesis 2, that there will be significant dif- 
ferences. between the mean scores of experienced and inex- 
perienced teachers, was accepted, The experlencea sleacuers 
were found to have significantly higher mean scores on 
Factors 3, 7 and total morale, 

Hypothesis 3, that there will be significant dif- 
ferences between the mean scores of academic and practical 
arts teachers, was accepted, the practical arts teachers 
were found to have a significantly higher mean score on 
BaCbO tgs ti, 

Hypothesis 4, that there will be significant dif- 
ferences between the mean scores of degree and non-degree 
teachers, was accepted, The non-degree teachers were found 
to have significantly higher mean scores on Factors l, 2, 3, 
[ear onande. 5, and total morale, | 

Hypothesis 5, that there will be significant dif- 
ferences between the mean scores of native and non-native 
teachers, was accepted, The native teachers were found to 
have a significantly higher mean score on Factor 8, 

Bypothesis. 6; that there will bessieneticant cit 
ferences between the mean scores of male and female teachers, 


was rejected, The mean morale scores of male and female 
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of 
teachers were not significantly different, 

Hypothesis 7, that there will be significant dif- 
ferences between the mean scores of teachers in larger 
schools and smaller schools, was accepted, The teachers 
in larger schools were found to have significantly higher 
meen Scovesi onekectorsed ,tZ2scBer4,E0,e/419 wand! total 


moxaile:; 


II. CONCLUSIONS 


This study dealt with the attitudes toward working 
conditions of comprehensive secondary school teachers in 
only six schools, thus statistical inferences beyond this 
study group are not justifiable, 

On the basis of the results, it would appear that 
in the present sample, the following conclusions are valid: 

1, The majority of the teachers appeared to in- 
dicate a favorable attitude toward their working conditions 
in their schools, They were found to express favorable at- 
titudes on: Satisfaction of Teaching, Teacher Rapport with 
Principal, Rapport among Teachers, Community Pressures, 
Teacher Load, Community Support of Education, and Teacher 
Status; and unfavorable attitudes on: School Facilities 
and Services, Salary, and Curriculum Issues, 

2, The experienced teachers appeared to be more 
favorable than did the inexperienced teachers to the over- 


all working condition, especially to Teacher Rapport with 
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98 
Principal and Teacher Status, 

3, The practical arts teachers appeared to show a 
more favorable attitude than did the academic teachers toward 
Teacher, Rapport, with Principal, 

4, The non-degree teachers appeared to be more favor- 
able than did the degree teachers to their working conditions, 
Teacher Rapport with Principal, Satisfaction with Teaching, 
Rapport among Teachers, Teacher Salary, Curriculum Issues, 
Teacher Status, and Community Support of Education, 

5. The native teachers appeared to indicate a more 
favorable attitude than did the non-native teachers toward 
Community Support of Education, 

6, Males and females showed no difference in ex- 
pressing their attitudes toward their working conditions, 

7. The teachers in larger schools appeared to be 
more favorable than did the teachers in smaller schools to 
their overall working condition, Teacher Rapport with Prin- 
cipal, Satisfaction with Teaching, Rapport among Teachers, 
Teacher Salary, Curriculum Issues, Teacher Status, and 


School Facilities and Services, 
ILL, IMPLICGATEONS 


The findings of the present study appear to suggest 
several implications for school principals, the Comprehensive 
Secondary School Project in Thailand and need for further 


study. 
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Im Lecatlons Lor Schoo | Principals 


School administrators have to be aware that more 
teachers are not satisfied under the conditions of insuf- 
ficient school facilities and services which includes class- 
room supplies, Aaa aeeel aids, library facilities, and 
clerical services, They must realize that such a wide 
variety of courses in this type of school need more facili- 
ties and services than those in academic type of school, 

The teachers who are from other regions show less 
satisfaction than do the native ones with the community sup- 
port of education, They might feel that they are strangers 
there, The school administrators must try to bring the com- 
munity to them, or take them out to the community, This can 
be done in terms of Teacher-Parents' Association, school 
adeiet tae eee and community social functions, 

The teachers in smaller schools express less satis- 
faction than those in larger schools, Attempts should be 
made promptly by school principals to improve this situa- 
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More teachers indicate an unfavorable rather than 
favorable attitude to curriculum issues, This might be be- 
cause this type of educational program is still new to 


them, A variety of in-service programs should be set up 
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by the Project so as to help them gain more knowledge of 


curriculum used in school. 


Implications for Further Study 


The findings of the present study need further sub- 
stantiation by means of investigations using other and much 
larger populations of comprehensive secondary school teach- 
ers, Additional study might be undertaken in the following 
areas: 

1, Since the Purdue Teacher Opinionnaire was used 
tie cle. tliat CONbext tor. the first. time. duplications om this 
type of study in other comprehensive secondary schools should 
be conducted to see how reliable and valid this Opinionnaire 
nites 

2. The same type of this study should be undertaken 
to see whether there is any significant relationship 
between teacher attitudes and sex, age, salary, years of 
training experience, years of teaching experience, socio- 
economic status in school, and teacher mobility. 

3, Another duplication of this type of study be- 
tween teachers in academic secondary schools and comprehen- 


sive secondary schools should be conducted, 
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PART A 


THE PURDUE TEACHER OPINIONNAIRE 


Prepared by Ralph R. Bentley and Averno M, Rempel 


This instrument is designed to provide you the 
opportunity to express your opinions about your work as 
a teacher and various school problems in your particular 
school situation, There are no right or wrong responses, 
so do not hesitate to mark the statement frankly. 

You will notice that there is no place for your 
name, Please do not record your name, All responses will 
be strictly confidential and results will be reported by 
groups only. DO NOT OMIT ANY ITEMS, 

Please indicate the degree to which you personally 
agree or disagree with each of the statements below by 
circling the appropriate response, 


There are five possible answers for each statement, 


They are: (A) - Strongly Agree (D) - Disagree 
(B) - Agree (E) - Strongly 
(C) - Not Sure Disagree 
PARIS 


PERSONAL AND PROFESSIONAL INFORMATION 
Please check the appropriate answer for each item 
according to your personal and professional information, 


Thank you for your cooperation, 
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THE PURDUE TEACHER OPINIONNAIRE 


PART A 

1. Details, “red tape," and required reports absorb too 
much of my time, 

2. The work of individual faculty members is appreciated 
and commended by our principal. 

3. Teachers feel free-to criticize administrative policy 
at faculty meetings called by our principal. 

4. The faculty feels that their suggestions pertaining to 
salaries are adequately transmitted by the administra- 
tion to the board of education, 

5. Our principal shows favoritism in his relations with 
the teachers in our school, 

6, Teachers in this school are expected to do an unrea- 
sonable amount of record-keeping and clerical work, 

7. My principal makes a real effort to maintain close 
contact with the faculty. 

8. Community demands upon the teacher's time are unreason- 
able, 

9. I am satisfied with the policies under which pay raises 
are granted, 

10. My teaching load is greater than that of most of the 
other teachers in our school, 

11. The extra-curricular load of the teachers in our school 
is unreasonable 

12, Our principal's leadership in faculty meetings challenges 
and stimulates our professional growth, 

13. My teaching position gives me the social status in the 
community that I desire, 

14. The number of hours a teacher must work is unreasonable, 

15. Teaching enables me to enjoy many of the material and 
cultural things I like. 

16. My school provides me with adequate classroom supplies 


and equipment, 
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Our school has. 4a well-balanced curticulium, 


Mere 1s. 4 ¢reat deal ‘of ‘eripine, arguing; takins sides, 
and feuding among our teachers, 


Teaching gives me a great deal of personal satisfaction. 


The curriculum of our school makes reasonable provision 
for student individual differences, 


The: procedures for obtaining materials and services are 
well defined and efficient. 


Generally, teachers in our school do not take advantage 
of, one another, 


The teachers in our school cooperate with each other to 
achieve common, personal and professional objectives, 


Teaching enables me to make my greatest contribution to 
society. 


The curriculum of our school is in need of major revi- 
sions. 


I love to teach. 
If I could plan my career again, I would choose teaching. 


Experienced faculty members accept new and younger mem- 
bers as colleagues, 


I would recommend teaching as an occupation to students 
Of Nish scholastic bi litys 


If I could earn as much money in another occupation, I 
would stop teaching. 


The school schedule places my classes at a disadvantage. 
Within the limits of financial resources, the school tries 
to follow a generous policy regarding fringe benefits, 
prefessional travel, professional study, etc. 

My principal makes my work easier and more pleasant. 


Keeping up professionally is too much of a burden. 


Our community makes its teachers feel as though they are 
a real part of the community. 
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Salary policies are administered with fairness and jus- 
tice, 


Teaching affords me the security I want in an occupation, 


My school principal understands and recognizes good 
teaching procedures, 


Teachers clearly understand the policies governing 
salary increases, 


My classes are used as a "dumping ground" for problem 
students, 


The lines and methods of communication between teachers 
and the principal in our school are well developed and 
maintained, 


My teaching load in this school is unreasonable. 


My principal shows a real interest in my department. 


Our principal promotes a sense of belonging among the 
teachers in our school, 


My heavy teaching load unduly restricts my nonprofessional 
Kowa Lye Bir eV IP 


L find my contacts with students, for the most part, 
highly satisfying and rewarding, 


I feel that I am an important part of this school system, 
The competency of the teachers in our school compares 
favorably with that of teachers in other schools with 
which I am familiar, 


My school provides the teachers with adequate audio- 
visual aids and projection equipment, 


I feel successful and competent in my present position, 


I enjoy working with student organizations, clubs, and 
societies, 


Our teaching staff is congenial to work with. 
My teaching associates are well prepared for their jobs. 
Our school faculty has a tendency to form into cliques. 


The teachers in our school work well together, 
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I am at a disadvantage professionally because other 
teachers are better prepared to teach than I am. 


Our school provides adequate clerical services for the 
teachers, 


As far as I know, the other teachers think I am a good 
teachers 


Library facilities and resources are adequate for the 
grade or subject area which I teach, 


The "stress and strain" resulting from teaching make 
teaching undesirable for me, 


My principal is concerned with the problems of the 
faculty and handles these problems sympathetically. 


I do not hesitate to discuss my school problem with my 


principal. 
Teaching gives me the prestige I desire, 


My teaching job enables me to provide a satisfactory 
standard of living for my family. 


The salary schedule in our school adequately recognizes 
teacher competency. 


Most of the people in this community understand and ap- 
preciate good education, 


In my judgement, this community is a good place to raise 
a family. 


This community respects its teachers and treats them like 
professional persons, 


My principal acts as though he is interested in me and 
my problems, 


My school principal supervises rather than "snoopervises" 
the teachers in our school, 


It is difficult for teachers to gain acceptance by the 
people in this community. 


Teachers' meetings as now conducted by our principal 
waste the time and energy of the staff, 


My principal has a reasonable understanding of the pro- 
blems connected with my teaching assignment. 
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74. I feel that my work is judged fairly by my principal. 


75. Salaries paid in this school system compare favorably 
with salaries in other systems with which I am familiar. 


76. Most of the actions of students irritate me, 


77. The cooperativeness of teachers in our school helps make 
my work more enjoyable, 


78. My students regard me with respect and seem to have con- 
fidence in my professional ability. 


79, The purposes and objectives of this school cannot be 
achieved by the present curriculum, 


80. The teachers in our school have a desirable influence on 
tiiemvelties and attitudes of their “students, 


81, The community expects its teachers to meet unreasonable 
personal standards, 


82. My students appreciate the help I give them with their 
school work, 


83. To me, there is more challenging work than teaching. 
84, Other teachers in our school are appreciative of my work. 


85. As a teacher in this community, my nonprofessional acti- 
vities outside of school are unduly respected. 


86, As a teacher, I think I am as competent as most other 
teachers, 


87, The teachers with whom I work have high professional ethics, 


88. Our school curriculum does a good job of preparing students 
to become enlightened and competent citizens, 


89, I really enjoy working with my students, 


90. The teachers in our school show a great deal of initiative 
and creativity in their teaching assignments, 


91, Teachers in our community feel free to discuss contro- 
versial issues in their classes, 


92. My principal tries to make me feel comfortable when he 
Visits my classes. 


93, My principal makes effective use of the individual teacher's 
capacity and talent, 
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94, The people in this community, generally, have a sin- 
cere and wholehearted interest in the school system, 


95. The teachers feel free to go to the principal about 
problems of personal and group welfare. 


96. This community supports ethical procedures regarding 
the appointment and re-appointment of members of the 
teaching staff, 


97. This-community is willing to support a good program of 
education, 7 


98, Our community expects the teachers to participate in 
too many social activities, 


99, Community pressures prevent me from doing my best as a 
teacher, 


100, I am well satisfied with my present teaching position, 
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PART B PERSONAL AND PROFESSIONAL INFORMATION | 
101, SCHOOL 


De Ssamsen Wittayalai D, Rajseema Wittayalai 
B. Piboon Wittayalai E, Khan-Nakorn Wittayalai 
C.  Nakorn Sawan er Roi-ed Wittayalai 
Og AGE 
s&s under 25 years Dy, 46 to 55 years 
lig Za LOw, yeas E. 56 years and over 
G. 36 to 45 years 
ROS moos 
As, Male By Female 


104, TEACHING EXPERIENCE 


A. used to teach in academic secondary school 

Be never taught in academic secondary school 
105, QUALIFICATION 

A. Degree Bs Non-degree 


106, AREA OF TEACHING 

A. academic field Bs practical arts field 
107, _ PLACE OF BIRTH 

A. in the region where the school exists 

Br in other regions 


108. SALARY PER MONTH 


IN 900 baht and under D, 1900-2600 baht 
be 950-1250 baht Lines 2750 baht and over 
ce 1300-1800 baht 


109, NUMBER OF TEACHERS 


he 99 or fewer bye 100 or more 
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SHEET 


ANSWER 
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Disagree 
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Strongly Agree 


Agree 
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Strongly Disagree 
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(A,B,C,D and E are weights of items 1-100) 
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Thank you for your cooperation. 
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THE PURDUE TEACHER OPINIONNATRE 
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MEAN SCORES ON 100 ITEMS OF THE P.T.O, FOR 
EXPERIENCED AND INEXPERIENCED TEACHERS 
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DEGREE AND NON-DEGREE TEACHERS 
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Item ih Mean Scores Level of 

number Degree Non-degree probability 
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MEAN. SCORES ON-TOOeLTEMS OF THE P.I.O,. FOR 
ACADEMIC AND PRACTICAL ARTS TEACHERS 
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MEAN SCORES ON 100 ITEMS OF THE P.T.O, FOR 
NATIVE AND NON-NATIVE TEACHERS 
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Ai. Sa25 S427 0.740 
“u2% Sa25 Boas, 0.989 
43, 3516 S354 0,201 
Ah, i ple] Eye, 02319 
45. 3.49 5596 07299 
46, 5362 seis 05509 
47. 3,06 Sy 0,068 
48, 4.03 4.22 0,068 
49. PROn 2592 0.490 
Os | 3424 5320 0.670 
Dae 3h adh 5,59 0.265 
328. De29 O59 0.415 
a. 3550 3.84 0.700 
D4. 259) 2aoe 0.944 
5o% S522 3201 0.410 
Do BED U De OL 0.260 
Dine 2,84 Det 0,596 
kel 3.48 ede) 0.433 
Do Zee 2Eo5 0.610 
60, Seu SL VAL | 0,943 
Ce. Seo BAS 0.407 
O27. 3.41 220 On 279 
oe SyAwIy) 3.46 0.204 
64, AL gol HAs) 0,058 
GOR 23D 200 OnEy 
66. 2o49 3.41 0.403 
G/ Bye! 209 0.000 
68. Deo) Baya’ OeZ 02 
be Poesy, 20 0,444 
LD 3.60 3.94 0,645 
fishe Sheps 4 3.44 OR2 55 
iam 7 hs |e Sie le 0.194 
To. Fepeold| Sia UF) 0.358 
74, Oeae ie Wo 0,434 
par 2.66 2.01 0.769 
76. 230 2,49 0,248 
IDE Bhar aeo 0.662 
78. dels 3.74 0.585 
de, miata 203 G22 
80. Gipailh rey Cae 
Oa. Aol hee 7 0.686 
oA. Aoi! Soy G397, 
oo. 3,04 2 LO OP Gor 
84. Gyn did! 295 0.059 
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Item Mean Scores Level of 

number Native Non-native probability 

(N= 160) (N=153) (two-tail) 
$6: Seon Swe) 0,269 
O71. . ae 29 ean 0.843 
88. ib Ae ES) is 0.209 
89. 3,66 eres 0.414 
90, eos) 33.46 0; 47 
whilea Zee Sel, 200 0,339 
92. oe 35, 0 OF £07, 
03. se Ab Se QO. 035 
94. Sra 3:, 06 0,274 
05, ; Sie LO 3%. 8 0.012 
96. Zh 208) 0,099 
One. ey ay) Sy, te, 0,000 
98. Si 2 oy 2k 0,182 
99, ehSea tlt Se 46 0.620 
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MEAN SCORES ON 100 ITEMS OF THE P.T.O,. FOR 
MALE AND FEMALE TEACHERS 


Ltem Mean Scores Level of 
number Mele Heirs probability 
(N=144) (N=169) (two-tail) 
ib Tigh A Zou 07.207 
Zc 3.00 3723/ 0,958 
oy Die0 Spal faly OG/26 
4a, Bef 200 Odd 
ay Deel FA es | 05123 
a Meso }2) a 04 0.699 
The 3,42 3225 0.288 
on Se) Sy) 0.934 
oF 3.05 3 iL9 0.259 
LO Se) S740 0,349 
ed Da o7.08 Shellie 205 
4 Daa 250 Ost 0.681 
IRSA 2-00 2.09 0.367 
Ler Ba Stow L000 
Le, Syl SF O05 OLo50 
(Res 319 eo 0.788 
1 BY hes S800) Set (6 es 8 
he, 2299 eye AK) Oe 
LO% Sy eub 30/ 0,648 
ZO 3°45 a 04 0.408 
726 See 1S a 05 Oeis v. 
Le, 2.88 2% Oil 0.919 
235 Bee Spies 0.647 
24, 3200 3/98 OL365 
ua I TER 20H, 0.564 
20 5 Shaya Shes! 0.439 
0 ba 3 le 209 0.814 
20. 3 OD Sips. 0,248 
Zo. ZO, 2K 02204 
30" 2/4 2002 0.169 
cy ia 37.L0 See). 0.089 
Be. 3.52 Bou 05170 
Bo. BSA6 339 0.477 
Sit, ANS} Sip aie! 0.029 
35. 3 Whig SX) 0.100 
a. ZOD B05 0.119 
BF hes By Oy. Se BS) 
38. 56 Bie 0.995 
oo, opel a, mete (18) 0.975 
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Item Mean Scores Level of 

number WERE EELS — probability 

(N2144) (N=169) (two-tail) 
41, See ope ee, 07295 
A2. . Dey aeoe 0,240 
43. Bip SPRY, Or3rs 
Ah, Beoe Dent 0.449 
45. 3640 3.41 O29 
ZO. Bygone Ey Ml OC 212 
47. Bead 3.08 0.141 
48. 4,10 4.14 0.659 
49, GeOo Zee 0,429 
put 2.23 ao0 hp be 
Ey ied 3.20 Bees O33 
De. S539 Joe 0.841 
D3. Dele 3590 O°.L37 
D4, 220) 2e90 0-350 
Do. 9.12 3420 0.045 
On 3.49 leah ok OFZ 55 
oy ese) Jose) 0.969 
Shey 3.46 5206 OF Zo 
DOK OD 3208 0,001 
60. 3.24 Seaiyy 0.580 
Gli Seas, Shy 4 0.809 
62. O42 B48: OF 205 
OD. 3.45 3.60 ORelao 
Os aii k He 10) Oe rs 
Go. ATA hie. 0.083 
HO. 5542 eee 0.656 
67. peg a Be LG 0.670 
68. Bee) S55) 0.429 
bo7 Ze: Zoo 0.354 
70% 0 360 0.889 
ily See 3.46 0,106 
(oes Ph se Wa S20 0.234 
Tah Piese RS, Bid Us! 0.214 
74. Spd be Sees Cee 
ipa 2G, Zao 0.689 
hey. 2.46 ceoo 0.560 
rhe D> Shag as) 0.597 
Lo. aco Shes fe 0.286 
ifs 3,06 i 0.601 
80. Bae. 3,06 0.094 
see 3.24 Bs beer (SSRs) 
52. Sinko 3.84 0.453 
552 2.00 heen 0,002 
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Item Mean Scores Level of 

number Single Romeie probability 

(N=144) (N=169) (two-tail) 
86. ee Ore L 03390 
Oe 3.24 Io ou OsobS 
88. 3.24 ae )e) 0.419 
oe Bi elk 5500 RB, 
90. 363 1 D0 0.013 
Se Ngo 2 rk 0.920 
a2 B,oo 3.46 0,264 
TD. 5232 3.00 7 0.072 
94. 3 3210 B f2 0.881 
95% 3.42 3,30 0.852 
96, 2511 Zoho 0,705 
=) Bol 3 60 0,835 
98. Sel9 3D tt 0.863 
99, 5330 3,09 0,037 


100. 3.40 oo) 0.369 
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MEAN SCORES ON 100 ITEMS OF THE P.T.O. FOR 
TEACHERS IN LARGER SCHOOLS AND SMALLER SCHOOLS 


seu Mean Scores Level of 

— Larger School Smaller School PEO saa Cy 

(Nz184) (Ne 129) (two-tail) 
Te Leth Bet 0.705 
Ze Bre) 209 0.000 
iS" g SD yee) 0,638 
A 2,83 264 65 GULD 
ie Ded3 305 O7612 
64 2255 Be AS. 0,008 
hs Apes) 5305 0,000 
Os a4 3363 0.070 
Oe Sa kee} 3 02 0.242 
LO. Sites, Seo" 05719 
dh, Papel Seay 0.010 
P23 3¢0D 3.08 0.000 
loge 2297 209 0,004 
La 3536 sa26 0.392 
U5), S220 2691 0.013 
V6. 3420 3.06 0,138 
Ps 3420 pica ae fl 0,003 
PS ¢ 3526 2,66 0.000 
Bo 5 Byeowe 3 gO 0,001 
20% S440 Bye Cal6e 
20; Seue 300 0.132 
ip ip 3,04 2,64 0,001 
23°, 342 2607 0,000 
Zu 3.90 Seog 0.905 
Los Zao 260 Os200 
265 oe tee) S20 0.089 
LPs S220 2.98 0,105 
hee 5502 S,22 0,408 
29s 2.69 2,4 0.049 
30 5 Zso7 2./8 O 2587 
SPs 3,50 S420 O, 72h 
SL% 3559 See 0,01. 
S33 3,64 ee ks: 0.000 
34; 5 ¢e Beau 0,162 
O53 3:05 2.95 0,320 
36. eg a0 24700 0.006 
OY s 490 ope 0.133 
BOs S309 3490 0,006 
a9. Seer 2290 0,001 


40. 320 oy Qs U-590 


Weel). 


to\leved 9 ae ae ee 
gttigndosg CT 
(Ilkt-ows) 

ae 


Yow 


~ 
a 
= Se 


r~ 


a 
1 
a 
s 
Ss 
2a) bes ee ee ee % 6 it LS Ci at ere 


a 


Pree batn moira teed es eet 7 


S 
* 
rr 
* 


« 


es 


— 
“ 
wh 

& 
7) 
oy 

J 
ie: 

= 

¥ 


“— ie # a <a “aa. 


TEMP RMAs mM in mies 


| i 
a 
cs 
». 
=. 
& 


= 
S 


j : | 
8 Gent oe 
i] _¢ = : 


148 


Item Meany acOvesm Level of 

number . 7 | probability 
Larger School Smaller School ‘ 

(N=184) (Nz129) (two-tail) 
ae Sige Jae eye: 0.000 
2. RIG: 3320 0.814 
oO. ers: 2.00 0.000 
44, a0 eee I! 0.000 
LEY. 3..4/ 3.40 Osh 
46. 3.68 3.64 Bega eM 
oie, 3). la 3 60 0.848 
48. 4.23 Oe ai OF OE 
HOF w AS 2. OF 0,003 
BO. 2 Ay) a AG Oho WAS, 
ais eS Xs. eRe 0.263 
De, = ey 2.09 0,000 
a. 3.500 5.00 07305 
54, 3.08 20% OF 00r 
30. 3.44 a Oh 0,000 
DO 2.50 3.59 0.635 
Dit. 298 Zee 0.046 
50% Ss are! 3.42 0,063 
Dor Sud BEoe 0.000 
60, Sy ae Bye, 0,810 
el be: So55 3,06 0,024 
D2 Sy erh SeOD 0,956 
Osi. Sew 3.40 0,036 
64. 7700 Zeo0 0,042 
G5: Pies i 2.68 O2055 
Gon So, 2 3.34 05070 
67. Shale, S10 0.590 
68. 5226 3730 02836 
097, Vee: 2.88 0.557 
Os 3.66 SEO 0.160 
Wile Sg Be Se tko 0,493 
oe 3.08 2604 Shes ese) 
iia 3,08 de O52295 
ES Be o2 Shaky 0.207 
vise ZO) Zo OnDo3 
iLO: Zao Pao Oe 526 
IEA Bit al SG Os 006 
Lo Sieg its: Begs 0.608 
7 i ai bogll i: Pe | 0,051 
80, aay: 200 0.000 
ol; Shae 9230 UTA 
o2. Shenae, orale 0.296 
oe 3209 oo 02 0,646 
84, 306 2.90 eae, 


85, 3,34 ano 0.633 
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Item Mean Scores ae Level of 

BEE Larger school Smaller school Pe iS 
(N=184) (N=129) 

86. BIN SKS ShA03) . 0.100 
87. eo 4 3.09 0.001 
88. B735 S220 OTSG 
89. Say 3.68 0.778 
90. 3.50 353 0.046 
on), 295 BOSSY) OE TI) 
O2y Shale GE 216 OFDi7.6 
935 3.59 S225 0,010 
of. DEeES 3.05 0.309 
95; S347 6) 10S, 0,048 
von Taig 1 ie: Lisle O77 32 
oa Be) S25 O219? 
98. 3) Bees 0.489 
99%, 3246 SoU por ae 
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